

Saudi Aramco and Johns Hopkins come together to create 
a ground-breaking joint venture. 

See page 3 
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■ HE Ali I. Al-Naimi, Minister of Petroleum and Mineral Resources, is joined by HE Abdulrahman Al-Abdulkarim, deputy minister for Companies Affairs, Khalid A. Al-Ealih, president and CEO of Saudi 
Aramco, and Eawwaz Nawwab, president and CEO of SATORP, during a tour of the refinery last week in Jubail. The stop was just one of several made during the Minister's two-day tour. At SATORP, HE 
Al-Naimi reflected on how the Saudi Arabian economy has developed and strengthened since the mid-1950s, when he joined Saudi Aramco. 
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Al-Naimi visited Saudi 
Aramco's Wasit Gas Plant 

and the company's two new 
petrochemical joint ventures — 
Sadara and SATORP — in Jubail, 
as well as a a new aluminum plant 
in Ras Al-Khair. 


He was accompanied by HRH 
Prince Faisal Bin Turki Bin 
Abdulaziz, adviser to the Ministry 
of Petroleum and Mineral Resources, 
and HE Abdulrahman Muhammad 
Abdulkarim, the deputy minister of 
Petroleum and Mineral Resources, as 
well as Al-Falih and representatives 
of the Royal Commission for Jubail 
and Yanbu'. 


^ Al-Naimi noted that all 
the projects have one 
commonality: They are designed 
to expand the Saudi economy 
beyond the oil and gas business 
into new value-added industries 
in the Kingdom that will spawn 
economic growth and create jobs 
for Saudi Arabian youths. 


See full story on page 5 


Saudi Aramco by the Numbers 



is the amount of water saved — or 90 percent 
— with a new technology using ultrasonic wave 
technology to clean heat exchangers used in the 
treatment of oil in Saudi Aramco. 
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Lois Marie Cooke 

Word has been received of the 
death of retiree Lois Marie Cooke. She 
passed away Oct. 27, 2013. 

Cooke worked in Dhahran as a 
casual employee when her husband, 
Rudolph, joined the company in 1977 
as a program engineer in Engineering 
and Design in Dhahran and retired in 
1997 as an Engineer II in the Commu¬ 
nications Department. 

She is survived by her husband, son 
Reginald, and daughter Patrice Rob¬ 
erson. 

Correspondence may be sent to 
Rudolph Cooke at 1892 E. Dava Drive, 
Tempe, AZ 85283. 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, December 13, 2013 - $107.08 
Friday, December 20, 2013 - $ 107.17 
Friday, December 27, 2013 - $108.73 
Friday, January 3, 2014 — $107.81 
Friday, January 10, 2014 - $107.99 
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■ Khalid G. Al Buainain checks out 3D technology at Saudi Aramco's first GIS Show held in Dhahran. Joining him to his right is Abdulaziz Ab- 
dulKarim. 


Company holds first GIS Show 


RAWAN NASSER 

/^AHRAN — Despite the prolifera¬ 
tion of Geographic Information Systems 
(GIS) in the form of global positioning sys¬ 
tem technology, the term itself remains 
a complex and intimidating concept to 
some people. 

To enable employees to better under¬ 
stand the technology, the Support Busi¬ 
ness Applications Department (SBAD) 
organized and hosted Saudi Aramco's first 
GIS Show in Dhahran on Dec. 22-23 with 
the theme "Connecting the World." 

More than 1,200 employees attend¬ 
ed the event, which offered a series of 
technical sessions and an exhibition that 
showcased some of the company's lo¬ 
cal and international collaborations in 
the field of GIS and Remote Sensing (RS) 
technology. 

"The future is promising," said Kha¬ 
lid G. Al Buainain, Saudi Aramco's senior 
vice president of Engineering, Capital and 
Operations Support. "The application of 
GIS technology will improve lifestyles, ex¬ 
tending beyond industrial application and 
touching the society at large," he said. 

Amer A. Al Mubayedh, manager of 
Applications at SBAD, was pleased with 
the outcome and said the goal of the 
event was to raise awareness about the 
versatility and vastness of GIS applications 
and trends. "We are striving to employ 
existing technology and explore new ones 



■ Nabeel Al-Jama', executive director of 
Industrial Services, tries out one of the 
many technologies on display at the GIS 
Show. 

to develop and implement solutions," he 
said. 

Saudi Aramco's collaborations with 
government agencies featured projects 
such as the Unmanned Aerial Vehicle 
(UAV) from King Abdulaziz City of Science 
and Technology (KACST) and the Panoram¬ 
ic 360 imaging by Red Crescent, which 
was developed to improve their response 
time by incorporating technology into their 
business model. 

"The blend of technologies and solu¬ 
tions presented during the GIS show ex¬ 
pressed SBAD and IT's commitment to 
provide a network of competent workforce 
and introduce cutting edge technologies 
to support diverse Saudi Aramco opera¬ 
tions," said Abdulaziz A. Abdulkarim, ex¬ 


ecutive director of Information Technology. 

To demonstrate the real-world appli¬ 
cations of GIS and RS technology, SBAD 
selected two keynote speakers who were 
able to use the technology in a way that 
was relevant to their local environment. 

Dr. Nabeel Koshak, vice president for 
Business and Innovation at Umm Al-Qura 
University, introduced some of the pre¬ 
liminary projects at the GIS Technology In¬ 
novation Center funded by KACST and 
operated at Umm Al-Qura. Remarkably, 
the inspiration for the center came from 
using GIS technology to solve issues of 
crowding and transportation during the 
annual Hajj. The projects grew from there 
to include industrial, medical and civil is¬ 
sues. 

The Hajj theme returned on the sec¬ 
ond day of the show with Dr. Abdullah Al- 
kadi, vice president for Development and 
Community Service at the University of 
Dammam. Alkadi took the audience on a 
digital journey that followed the pilgrim¬ 
age of the Prophet (PBUH) from Makkah 
to Madinah. Alkadi was honored by Al 
Mubayedh for his innovative project that 
brought to life a piece of Islamic history. 

The event concluded with an "innova¬ 
tion session" that encouraged attendees 
to submit their own ideas derived from GIS 
technology to enhance the effectiveness 
and reliability of operations within their 
departments. 



r Voice 


Help save a 
life today and 
give blood 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


When we talk about the im¬ 
portance of blood donation, we 
actually are talking about donat¬ 
ing a portion of our lives. We 
donate it to someone who is in 
a life-threatening situation and 
in need of a few drops of blood 
that might save his or her life. 

Do you know that one of 
every 10 people who are hos¬ 
pitalized need a blood transfu¬ 
sion? Do you also know that the 
single unit of blood that you do¬ 
nate might save four individuals 
when they separate the blood 
into its basic elements? 

You may not realize that you 
are the first one to benefit from 
your blood donation by renew¬ 
ing your blood cells in your body 
and having the newly generated 
blood cells carry oxygen better 



Khalid K. Al-Ghamdi 
Dhahran 

Khalid.Ghamdi. 14@aramco.com 

to your different body organs. 
This is very important to reduce 
the risk of heart attacks and 
even cancer. 

A study involving 1,200 peo¬ 
ple found those who made bi¬ 
annual blood donations had a 


lower incidence of cancer and 
mortality than those who didn't. 

It is thought that the benefits 
arise from lowering high iron 
levels. Iron affects how thick and 
sticky the texture of the blood is. 
High iron levels cause blood to 
be thicker. Raised iron levels also 
accelerate the oxidization pro¬ 
cess of cholesterol. 

After donating blood, the 
body replaces all of the blood 
volume within 48 hours, and all 
the red blood cells within four to 
eight weeks. 

Prom personal experience of 
donating blood for more than 
20 times, I noticed a big dif¬ 
ference in my overall health, 
personal satisfaction and self-es¬ 
teem after each donation, which 
goes to people who are in need 


of each drop of blood. These 
include patients with blood 
diseases, mothers who must 
undergo cesarean deliveries 
and other patients who, for 
one reason or another, suf¬ 
fer from a low blood count in 
their body. 

Donating blood at SAM- 
SO does not take more 
than 20 minutes of your 
time. During this time, they 
have your hemoglobin lev¬ 
el, weight, pulse and blood 
pressure checked in just a 
few short minutes. With this, 
you will be ready to share a 
portion of your valuable life 
with someone who needs it 
badly. 

So hurry up and be there 
to donate. 
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JOHNS HOPKINS 

MEDICINE 


Saudi Aramco has formed a joint venture with Johns Hopkins 
Medicine to establish a new health-care provider for 
Saudi Aramco employees and their eligible dependents. 
The scope of world-class care offered by this new company 
will have a far-reaching impact on wellness in the Kingdom, 
now and for future generations. 


a^gmuJIgSoyi 
Saudi Aramco 



Since its inception, Saudi Ar¬ 
amco has played a major and 
pivotal role in the development 
of health-care services in the 
Kingdom. It helped build the 
nation's first hospitals, develop 
public health policy and virtually 
eradicate devastating illnesses 
such as malaria and smallpox. 

In continuing its efforts to 
enhance and improve the types 
of services provided for its em¬ 
ployees and their eligible depen¬ 
dents, Saudi Aramco has formed 
a joint venture with Johns Hop¬ 
kins Medicine to establish a new 
health-care provider for Saudi 
Aramco employees and their 
eligible dependents. The new 
company, Johns Hopkins Aram¬ 
co Healthcare, LLC (JHAH), will 
be launched on Jan. 28 and be¬ 
gin providing medical services in 
place of Saudi Aramco Medical 
Services Organization (SAMSO), 
on Feb. 1. 

The creation of Johns Hop¬ 
kins Aramco Healthcare marks 
a new era in health care for 
Saudi Aramco, and the scope of 
world-class care offered by this 
new company will have a far- 
reaching impact on wellness in 
the Kingdom, now and for fu¬ 
ture generations. 

With the launch of this new 
health-care company, Saudi Ar¬ 
amco employees will continue 
to enjoy the same high-quality 
health-care benefits provided by 
their employer, coupled with the 
vast and highly advanced exper¬ 
tise of Johns Hopkins Medicine. 
Over time, employees can expect 
that this joint venture will pro¬ 
vide expanded services, as well 
as additional world-class health- 


■ On June 23, 2013, Abdulaziz F. 
Al-Khayyal, Saudi Aramco senior 
vice president of Industrial Rela¬ 
tions, and Dr. Paul B. Rothman, 
dean of the medical faculty and 
CEO of Johns ttopkins Medicine, 
signed the agreement to form a 
joint venture. 



Excellence 


care offerings such as new spe¬ 
cialty clinics and research and 
education programs. 

Under the terms of the agree¬ 
ment, Saudi Aramco and Johns 
Hopkins Medicine will each have 
an indirect ownership interest in 
the new Saudi company. Johns 
Hopkins Medicine, a global lead¬ 
er in academic medicine, will 
provide clinical program develop¬ 
ment, research, training, safety 
and quality, and health care ad¬ 
ministration expertise to the joint 
venture. In addition, Johns Hop¬ 
kins Aramco Healthcare will lay 
the foundation for a new era of 
health care, creating a sustain¬ 
able center of excellence driven 
by clinical care, research and ed¬ 
ucation. 

After an extensive review of 
leading health-care organizations 
across the globe, Saudi Aramco 
selected Johns Hopkins Medicine 
as a partner because it is a rec¬ 
ognized health-care leader that 
meets the company's criteria for 
a successful partnership: a stan¬ 
dard of excellence in clinical care, 
research and medical education; 
and a long-term commitment to 
create a sustainable health-care 
center of excellence to serve Sau¬ 
di Aramco. 

Johns Hopkins Aramco 




Healthcare will be led by CEO 
Keith Vander Kolk. Vander Kolk 
brings a wealth of health-care 
leadership experience — in¬ 
cluding hospital administration, 
population health and build¬ 
ing startups. Since 2009 he has 
served as vice president of em¬ 
ployer health programs for Johns 
Hopkins Medicine, where he has 
been responsible for overall man¬ 
agement of self-funded employ¬ 
ee health plans across all Johns 
Hopkins entities. 

Other executive leadership 
positions will be filled by talented 
and experienced candidates from 
both Saudi Aramco and Johns 
Hopkins. The Johns Hopkins Ar¬ 
amco Healthcare Board will be 
chaired by Abdulaziz F. Khayyal, 
senior vice president of Industrial 
Relations, and composed of five 
representatives from Saudi Aram¬ 
co and five from Johns Hopkins. 

The creation of Johns Hop¬ 
kins Aramco Healthcare does not 
change the medical benefits that 
Saudi Aramco provides to its em¬ 
ployees. Saudi Aramco will retain 
sole responsibility for the scope 
of its employee health-care ben¬ 
efits package. Continuity of care 
is a key priority, and all existing 
services will continue with plans 
for growth and expanded ser¬ 


vices. For the foreseeable future, 
Johns Hopkins Aramco Health¬ 
care will continue to use existing 
SAMSO facilities. 

Saudi Aramco employees 
will continue to have the same 
quality of care they currently re¬ 
ceive from SAMSO, and can ex¬ 
pect that, over time, additional 
health-care offerings will result 
from the new arrangement. 

The new company will take the 
time necessary to introduce new 
clinical specialties and research, 
working with Saudi Aramco 
management to make the best 
decisions for employees, retirees, 
dependents and business part¬ 
ners. 

Saudi Aramco has invested 
considerable time and effort to 
ensure a smooth transition for 
SAMSO staff. Within the new 
company, they will find reward¬ 
ing opportunities for growth. 
Johns Hopkins Aramco Health¬ 
care will provide world-class 
professional training and devel¬ 
opment for health-care staff, of¬ 
fering exciting opportunities for 
our personnel to grow and learn 
from the very best within Johns 
Hopkins Medicine. 

Saudi Aramco recognizes that 
providing job security and fulfill¬ 
ing and enjoyable work is im¬ 


portant to employees, as well as 
allowing them to focus on deliv¬ 
ering high-quality medical care. 
All existing staff will begin sec¬ 
ondment of up to three years to 
Johns Hopkins Aramco Health¬ 
care on Feb. 1, 2014. During or 
immediately following the third 
year of the new company's op¬ 
erations, employees may receive 
job offers to become employ¬ 
ees of Johns Hopkins Aramco 
Healthcare; alternatively, em¬ 
ployees may choose to continue 
providing their services to the 
company as a Saudi Aramco em¬ 
ployee on secondment. 

This long-term partnership 
creates a strategic alignment of 
two renowned institutions de¬ 
signed to deliver advanced, sus¬ 
tainable health-care services and 
exciting opportunities to advance 
research and education within 
the Kingdom. One of the key 
goals is to establish a School of 
Nursing in Dhahran, which will 
be a regional leader in nursing 
education with programs to ad¬ 
dress identified priority develop¬ 
mental needs. This partnership 
serves Saudi Aramco's strategic 
intent by helping to ensure bet¬ 
ter health for generations to 
come. 

Johns Hopkins Aramco 
Healthcare will continue using 
current communications chan¬ 
nels such as the patient website, 
email announcements, aware¬ 
ness campaigns and articles 
in Saudi Aramco publications. 

In addition to valuable health 
awareness and education mate¬ 
rial, information will be provided 
to all beneficiaries about any 
changes, new services and pro¬ 
cedural updates. 
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■ A scale size model is displayed to VIPs attending the inauguration of the new Unconventional and Reservoir Productivity Technology Center in Dhahran Techno-Valley, including center front, from 
left, Khalid A. Al-Falih, ffE Dr. Khaled Al-Sultan, Dave Lesar; and Abdallah S. Jum'ah. 


Halliburton inaugurates new center at DTY 





Sid Whyte of 
Elalliburton 
speaks about 
the prospects 
for the new 
facility to 
be housed 
at Dhahran 
Techno-Valley. 


EAMONN HOUSTON 

■blHAHRAN — Leading U.S. 
oil field services company Halli¬ 
burton on Jan. 8 officially inaugu¬ 
rated its new Unconventional and 
Reservoir Productivity Technology 
Center in Dhahran Techno-Valley, 
representing a significant mile¬ 
stone in the Kingdom's road to¬ 
ward a knowledge economy. 

Dignitaries and senior figures 
in the oil and gas industry, in¬ 
cluding: HE Dr. Khaled Al-Sultan, 
KFUPM rector; Halliburton chair¬ 
man, president and CEO Dave 
Lesar; Saudi Aramco president 
and CEO Khalid A. Al-Falih; and 
former Saudi Aramco president 
and CEO Abdallah S. Jum'ah, a 
director for Halliburton, presided 
over the official inauguration of 
the state-of-the-art facility. 

The new center enables the 
development of "fit for purpose" 
unconventional reservoir produc¬ 
tivity practices in the Kingdom. 
Collaboration with KFUPM re¬ 
searchers, Saudi Aramco and Hal¬ 
liburton scientists will bring new 
levels of innovation and techno¬ 
logical advances, according to 
Lesar. 

"This center provides a base 
to develop strong relationships 
with local universities such as 
KFUPM. It helps the acceleration 
of the Kingdom in becoming a 
knowledge-based economy, de¬ 
veloping technology leading to 
employment and training oppor¬ 
tunities to Saudi nationals and 
Saudi university graduates," the 
Halliburton CEO added. 

"The Halliburton Dhahran 
Unconventional and Reservoir 
Productivity Technology Center 
enables the development of 'fit 
for purpose' unconventional res¬ 
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ervoir productivity practices in 
the Kingdom. Comprehensive 
involvement of KFUPM research¬ 
ers, Saudi Aramco and Hallibur¬ 
ton scientists bring creativity and 
innovation to the center and the 
Kingdom of Saudi Arabia," Lesar 
said. "Through Saudi Aramco re¬ 
search and development collabo¬ 
ration and the integration of local 
expertise and Halliburton's highly 
diverse North American uncon¬ 
ventional expertise, solutions are 
developed locally that can be 
quickly implemented in the King¬ 
dom's fields. 

"Halliburton's long history in 
the Kingdom and the establish¬ 
ment of this multimillion dollar 
technology center demonstrates 
Halliburton's continued commit¬ 
ment to the Kingdom's future 
and to delivering the latest ex¬ 
pertise and technology. In addi¬ 
tion to the growing relationship 
with Saudi Aramco, the center is 
expected to provide the technol¬ 


ogy and solutions available to all 
existing and future partners in 
the region and around the globe, 
contributing to the develop¬ 
ment of people and their national 
economies," Lesar added. 

Sid Whyte, Halliburton vice 
president for Saudi Arabia and 
Bahrain, and Tim Probert, Halli¬ 
burton president of Strategy and 
Corporate Development, also 
shared their excitement of the 
prospects for the new facility. 

HE Dr. Khaled Al-Sultan de¬ 
scribed the facility as a "jewel" 
in the unconventional oil and gas 
industry and as a "win, win, win" 
for KFPUM, the other tenants of 
the Dhahran Techno-Valley and 
the industry as a whole. 

Halliburton, which was 
founded in 1919, has a long¬ 
standing association with Saudi 
Aramco and has had a pres¬ 
ence in the Kingdom for over 75 
years, stretching back to when 
it began its oil-field services op¬ 


erations on the Dammam Dome. 
Today, Halliburton provides ser¬ 
vices and products to Saudi Ar¬ 
amco, employs more than 2,700 
people in the Kingdom and was 
one of four major suppliers to 
sign contracts with Saudi Ar¬ 
amco in July 2013 under a new 
Corporate Procurement Agree¬ 
ment covering the sales and 
services of drilling completion 
equipment. 

In his keynote address, Saudi 
Aramco president and CEO Kha¬ 
lid A. Al-Falih pointed out that 
the company has worked closely 
with Halliburton since 1938. 

"Our companies have worked 
together for nearly eight de¬ 
cades. I would like to compliment 
Halliburton for the important role 
it has played in the development 
of the Kingdom's oil and gas in¬ 
dustry over this long period," Al- 
Falih said. "And today, with this 
technology center, we celebrate 
the beginning of a fresh new 


chapter in Halliburton's history 
in our nation, and as a commit¬ 
ted partner in our broad develop¬ 
ment objectives." 

Al-Falih added that the new 
center's research agenda, cover¬ 
ing productivity enhancement 
of conventional reservoirs and 
harnessing unconventional re¬ 
sources, is synergetic to Saudi 
Aramco's own strategic intent to 
become the world's premier ener¬ 
gy and chemicals company while 
contributing to the Kingdom's 
quest to develop a vibrant and 
prosperous knowledge society 
with a highly competitive local 
energy sector. 

"Advanced technology 
serves as a critical enabler in the 
achievement of this vision, which 
is why we have set a goal of 
turning Saudi Aramco into a re¬ 
search powerhouse and a world 
leading developer of break¬ 
through energy technologies by 
the year 2020," Al-Falih added. 

Al-Falih also stressed the im¬ 
portance of collaboration as the 
key to achieving the goals that 
underpin the company's vision, 
and that of the Kingdom. 

"In the future, we want to see 
our nation also become a lead¬ 
ing exporter of technological so¬ 
lutions and a valued contributor 
to the global pool of knowledge 
and innovation. The opening of 
this center represents a signifi¬ 
cant milestone along that path," 
Al-Falih added. 

In addition to a growing rela¬ 
tionship with Saudi Aramco, the 
center is expected to provide the 
technology and solutions avail¬ 
able to all existing and future 
partners in the region and around 
the globe. 
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■ HE Ali I. Al-Naimi and Khalid A. Al-Falih 
look over operations at JESCO's Seamless 
Pipe facilities in Jubail. 
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Members of the tour delegation pose for a photo in front of the Sadara mega-project in Jubail. 


HE Ali I. Al-Naimi and HRH Prince Faisal 
Bin Turki Bin Abdulaziz ask guestions dur¬ 
ing a stop at the Wasit Gas Plant. 


A glimpse of the Kingdom's future 
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■ During his stop in Ras Al-Khair, HE Ali I. Al-Naimi listens to Ma'aden employees speak about 
the aluminum smelter the company built there. 


SCOTT BALDAUF 

/^AIL — HE Ali I. Al-Naimi, the Min¬ 
ister of Petroleum and Mineral Resources, 
paid a visit to several new economic ven¬ 
tures in the cities of Ras Al-Khair and Jubail 
last week, which provided him an opportu¬ 
nity to assess the progress of a Kingdom¬ 
wide initiative to create job opportunities 
and economic diversification. 

Al-Naimi visited a new aluminum re¬ 
finery at Ras Al-Khair, as well as Saudi Ar- 
amco's Wasit Gas Plant and the company's 
two new petrochemical joint ventures — 
Sadara and SATORP — in Jubail. He was 
accompanied by HRH Prince Faisal Bin Turki 
Bin Abdulaziz, adviser to the Ministry of 
Petroleum and Mineral Resources, and HE 
Abdulrahman Al-Abdulkarim, the deputy 
minister for Companies Affairs, as well as 
Saudi Aramco president and CEO Khalid 
A. Al-Falih and representatives of the Royal 
Commission for Jubail and Yanbu'. 

All of these projects share one thing in 
common, said Al-Naimi: They are designed 
to expand the Saudi economy beyond the 
oil and gas business into new value-added 
industries in the Kingdom that will spawn 
economic growth and create jobs for Saudi 
Arabian youths. 

"These mega-projects contribute to 
economic diversification, the achievement 
of high returns for shareholders and inves¬ 
tors and the transfer and localization of 
high-skills technical professions," Al-Naimi 
said. 

Later, in a luncheon held at SATORP re¬ 
finery, Al-Naimi reflected on how the Sau¬ 
di Arabian economy has developed and 
strengthened since the mid-1950s, when 
he joined Saudi Aramco. 

"All we had was a few wells produc¬ 
ing oil," Al-Naimi said. "Then, we went 
from oil to gas and then petrochemicals 
and then mining. But now, the challenge 
is not the mineral wealth. We know how 
to develop mineral wealth. But if we suc¬ 
ceed in developing man — and by that, I 
mean males and females — that would be 
the ultimate development of Saudi Arabia, 
and we should keep that in mind. Every ef¬ 
fort that we can put on this would be very 


rewarding for every one of us. History will 
reward us or blame us for this." 

On Wednesday, the first stop on Al- 
Naimi's tour was an aluminum smelter built 
by Ma'aden Mining Co. in the town of 
Ras Al-Khair. The smelter has a production 
capacity of 740,000 metric tons of alumi¬ 
num annually and employs 4,000 people, 
70 percent of them Saudi nationals. The 
smelter and associated sheets factories 
take bauxite mined from Al-Be'ithah Mine 
here in the Kingdom and will produce hun¬ 
dreds of thousands of tons of aluminum 
materials, including aluminum sheets that 
can be used for the automobile industry. 

Al-Naimi then visited Saudi Aramco's 
Wasit Gas Plant, which is expected to be 
one of the largest gas plants ever built by 
the company. When construction is com¬ 
pleted later this year, Wasit will have the 
capacity to produce 2.5 billion square cu¬ 
bic feet per day of nonassociated gas from 
Saudi Aramco's two offshore fields, Arabi- 
yah and Hasbah. 

On Thursday, the Minister's delegation 
visited the seamless pipe factory operated 
by JESCO in the industrial city of Jubail. This 


factory is in an industrial park, Plaschem 
Park, which is being developed in Jubail In¬ 
dustrial City by the Royal Commission, ad¬ 
jacent to the Sadara and SATORP refineries. 
This Seamless Pipes factory is at the leading 
edge of what the government hopes will be 
an economic boom for Saudi-owned busi¬ 
nesses that supply parts and services to the 
Saudi energy and petrochemicals indus¬ 
try, and in turn, create thousands of highly 
skilled jobs for Saudi citizens. 

The delegation then visited Sadara 
Chemical Co., a joint venture between Sau¬ 
di Aramco and Dow Chemical Co., which, 
when completed, will be the largest petro¬ 
chemical complex built in a single phase and 
represent the largest foreign investment in 
the Kingdom. The complex is expected to 
produce more than 3 million metric tons of 
high value chemical products, generating 
$10 billion in revenue per year. It will also be 
the first refinery complex in the Gulf Coop¬ 
eration Council region to: 

■ Crack naphtha, producing high-value 
chemical products such as benzene and 
toluene, which can be made into automo¬ 
bile parts. 


■ Produce polyurethane, which can be 
used in insulation. 

■ Produce propylene glycol, which can 
be used to make antifreeze. 

■ Produce glycol ether, which is used to 
make paints. 

■ Produce HP-LDPE, which can be used 
to make wires and cables. 

It is these chemical products that Saudi 
Aramco believes will create whole new in¬ 
dustries within the Kingdom, and create 
new jobs for Saudi citizens, said Al-Falih. 
By adding value to the hydrocarbons that 
Saudi Arabia produces here in the King¬ 
dom, Saudi Arabian businesses will gen¬ 
erate new revenue streams and create 
new highly skilled job opportunities for 
thousands of Saudi youths. While Sadara's 
joint venture partner, Dow Chemical Co., 
has agreed to market and sell Sadara's 
chemical products abroad, Al-Falih urged 
all parties to do everything possible to 
speed up the development of the Plas¬ 
chem Value Park, so that the Kingdom's 
own business community can take advan¬ 
tage of their proximity and generate eco¬ 
nomic activity here at home. 

"The impact of Sadara, as big as it is, 
is really in the Value Park," Al-Falih said, 
referring to the industrial park to be de¬ 
veloped next to Sadara in Jubail Indus¬ 
trial City. "That is where we see economic 
growth, new businesses and new high-pay¬ 
ing jobs for Saudi youths." 

In its final stop, the delegation visited 
SATORP refining and petrochemical compa¬ 
ny, a joint venture between Saudi Aramco 
and Total oil company. The SATORP refinery 
in Jubail is designed to refine 400,000 bar¬ 
rels of Arabian Heavy crude oil per day into 
a number of fuels, including diesel, jet fuel, 
gasoline and LPG, as well as petrochemi¬ 
cal products such as aromatic benzene and 
propylene. SATORP's twin production trains 
are the first in the Middle East to produce 
high purity paraxylene, which is used in 
making bottles. SATORP also operates the 
first coker in the region and has produced 
2 million tons of coke, a highly efficient 
solid fuel that is destined for Asian mar¬ 
kets. 
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New ultrasonic wave cleaning technology tested 


ABDULLAH M. AL-DOSSARY 

ABQAIQ — In its continu¬ 
ous drive to realize the company's 
vision of employing the latest 
technologies to raise the level of 
efficiency of oil treatment pro¬ 
cesses, the Engineering Division at 
Abqaiq Plants recently conducted 
a successful experiment to clean 
the bundle of heat exchanger 
pipelines using ultrasonic wave 
technology. 

This was the first experiment 
to use this technology for clean¬ 
ing heat exchangers used in the 
treatment of oil in Saudi Aramco. 
The experiment was conducted 
in cooperation with the Consult¬ 
ing Services Department and the 
Mechanical Shops Services Depart¬ 
ment, which supported, moni¬ 
tored and analyzed the results of 
the experiment. 

Ultrasonic wave-cleaning tech¬ 
nology is one of the newest tech¬ 
nologies used in the field of oil 
and gas and has contributed to 
raising the efficiency of the clean¬ 
ing of industrial equipment to 
higher levels. 

The new technology uses high 
frequency sonic waves that gen¬ 
erate air bubbles on the surface 
of submerged equipment to be 
cleaned. The experiment shows 
the mechanics of the strong pres¬ 
sure resulting from the repetitive 
and fast explosion of the bubbles, 
which in turn, raps, loosens and 
scrapes planktons, slurry and slime 
off the surface of equipment to be 
cleaned. 

In regard to efficiency, this new 


technology is better than other tra¬ 
ditional cleaning methods in that 
it is of higher cleaning quality, uses 
less water and can be used to clean 
narrow spaces that are hard to 
clean using traditional methods. 

The idea of applying this tech¬ 
nology transpired when the Engi¬ 
neering Division, Abqaiq Plants, 
recognized the need for an alter¬ 
native method to clean heat ex¬ 
changers more efficiently than the 
traditional method of using high 
water pressure that wastes huge 
amounts of water without deliv¬ 
ering the required level of clean¬ 
ing. Additionally, 
this new tech¬ 
nology results 
in less mainte¬ 
nance for the 
heat exchangers, 
a shorter main¬ 
tenance period 
and a higher lev¬ 
el of efficiency in 
removing plank¬ 
tons, slurry and 
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Abdullah 

Al-Dossary 


slime. 

Speaking about this pioneering 
experiment, Abdullah Al-Dossary, 
supervisor of the Oil Operations 
Unit of the Engineering Division 
of Abqaiq Plants and work team 
leader, said the work team, with 
unlimited support of the Plants 
Department, started looking for 
more efficient alternative technol¬ 
ogies by reviewing similar experi¬ 
ences of international companies. 
After several research rounds were 
translated into several serious ex¬ 
periments, the team arrived at 


the new technology of ultrasonic 
wave cleaning. After effective 
evaluation by the work team — 
which is composed of S. Kaman- 
dahalli and Mohammed Fallata of 
the Abqaiq Plants, Fayiz Al-Musal- 
lami and Nader Al-Abdulmohsen 
of the Consulting Services Depart¬ 
ment and Hadi Al-Yami of the 
Mechanical Shop Services Depart¬ 
ment — an experiment was con¬ 
ducted to clean a number of heat 
exchangers at Abqaiq Plants. 

Al-Dossary confirmed that the 
experiment was developed and 
evaluated by 
specialists and 
has proven suc¬ 
cessful, yielding 
positive results 
upon evaluation 
by the engineers 
of the Consult¬ 
ing Services De¬ 
partment. 

For his part, 

Khalid S. Al- 

Ghamdi, manager of the Op¬ 
erations Department at Abqaiq 
Plants, confirmed that Abqaiq 
Plants is pleased with the success 
of this experiment as it will raise 
production efficiency, guarantee 
work continuity and reduce con¬ 
sumption of water, which is con¬ 
sidered a national commodity that 
should be preserved. Fie also con¬ 
firmed that Abqaiq Plants exerts 
every effort to support the engi¬ 
neers and all employees of the de¬ 
partment in their search for new 
technologies and continuously en¬ 
courages them to do so. 



Khalid S. 
Al-Ghamdl 



Photo: Musleh J. Khathami/MPD 


■ A tube bundle Is lowered Into the ultrasonic tank. The new process, 
which was tested in Abqaiq, is one of the newest technologies used in 
the field of oil and gas and has contributed to raising the efficiency of 
cleaning industrial equipment to higher levels. 


Ghadyer Al-Shammari, gen¬ 
eral supervisor of the Engineering 
Division, said the management of 
Abqaiq Plants closely monitored 
the efforts of the work team and 
provided support and direction 
leading to the success of the exper¬ 
iment. Fie also said Abqaiq Plants 
continues to urge engineers to re¬ 
view the latest technologies by al¬ 


lowing them 
to participate 
in international 
and Gulf con¬ 
ferences to ob¬ 
tain information 
that leads to 
the general up¬ 
grade of work 
performance. 



Ghadyer 

Al-Shammari 


Super cleaning technology 

The ultrasonic wave cleaning technology is highly 
efficient in cleaning planktons, slurry and slime off the 
surface of heat exchanger pipelines, and is better than 
the traditional method of using highly pressurized wa¬ 
ter, which does not remove all slime and requires re¬ 
cleaning within a short period of equipment operation. 



Lower water consumption levels 

The new technology helps reduce water consump¬ 
tion levels in conformity with the requirements of the 
Accelerated Transformation Program of water conser¬ 
vation as a national duty. Traditional cleaning methods 
using pressurized water consume more than 20,000 
gallons of water, while the water used in the new tech¬ 
nology does not exceed 2,000 gallons. This will help re¬ 
duce water consumption by 90 percent. 



Safer, and better for the environment 

The new technology provides safer cleaning meth¬ 
ods compared to traditional methods that use highly 
pressurized water of up to 15,000 psi and represent a 
ratio of risk for the worker. The lower quantity of water 
in the cleaning vessel makes it environmentally friend¬ 
lier, as it is more difficult to get rid of the quantities of 
water used in the traditional methods. Such water may 
pass beyond the cleaning site and fill the ground sur¬ 
rounding the equipment; and it can negatively affect 
the safety of the work environment. 


PSTEM examines safety's crucial role in the ATP 


HELENKA J. DELUCA 

/^AHRAN — The fourth Process Safety 
Technical Exchange Meeting (PSTEM), de¬ 
signed to facilitate knowledge sharing and 
learning among process safety professionals, 
was recently sponsored by the Loss Prevention 
Department under the theme "Risk Manage¬ 
ment: A Key to Operational Transformation." 
Process Safety is a significant issue for Saudi 
Aramco as it focuses on how safety plays a 
critical role as it pursues its Accelerated Trans¬ 
formation Program (ATP). 

The objective of PSTEM is to share pro¬ 
cess safety knowledge and expertise to ad¬ 
vance the understanding of process safety in 
the company and the region. The 2013 event 
included presentations, technical papers and 
a panel discussion, and provided an excel¬ 
lent opportunity for engineers, scientists and 
safety professionals from various organiza¬ 
tions to discuss recent advancements in safety, 
fire prevention and risk management, and to 
network with experts in the field of process 
safety. 

Process safety and risk management com¬ 
bine the practices of science and engineering 
to analyze and manage hazards in the hydro¬ 
carbon, chemical and other process industries. 
These disciplines advocate the prevention and 


control of incidents — whether at the design 
stage for new production plants or on estab¬ 
lished projects through continuous risk reduc¬ 
tion improvements. 

Mohammad G. Al-Zahrani, vice president 
of Safety and Industrial Security, said in his 
welcoming address, "One of the five corpo¬ 
rate values that is guiding our transforma¬ 
tion is safety, which indicates the importance 
of this meeting and its role in helping us to 
maintain safe operations." Al-Zahrani re¬ 
minded participants that PSTEM was a unique 
opportunity to enhance the knowledge of 
safety professionals, regional companies and 
government agencies. "This year's program 
presented some of the most up-to-date risk 
management principles and best practices 
from industries worldwide." 

"The discipline of safety is continually 
evolving," said Abdullah A. Al-Ghamdi, man¬ 
ager of the Loss Prevention Department and 
chairman of the 2013 PSTEM. "It is important 
to keep current with all the latest develop¬ 
ments. This meeting plays a big role in keep¬ 
ing all of Saudi Aramco and the Kingdom fully 
aware of the latest trends in process safety 
and risk management." 

Sam Mannan, director of the Mary Kay 
O'Connor Process Safety Center at Texas A&M 



University, delivered the keynote address. Fie 
began by reminding everyone that a reliable 
supply of energy is necessary for industry, 
to support society and meet the needs of a 
growing population. "These demands con¬ 
tinue to grow, and at the same time, the new 
processes require inherently safer designs and 
other systems to mitigate risk," he said. 


More than 400 international safety pro¬ 
fessionals participated in the meeting. 
Participants and presenters included: Ziad Al- 
Labban, CEO of Sadara; Salem Al-Subayee, 
growth project director. Chemicals, Saudi Ar¬ 
amco; Kevin Gormley of QBE; Peter Smith of 
BakerRisk; and Gareth Book of Risktec Solu¬ 
tions, as well as many others. 
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The journey to Al-Wasi is a long one. We are on our way to Pump Station No. 3. Out 
in the desert, we are helped to navigate our route by following 
the East/West pipeline that is serving as our guide. 

We arrive at our destination, and it's dinner time. 

Close to Al-Wasi, it is noticeable that these plants are unlike others in Saudi Aramco. 
Traveling to various Saudi Aramco facilities always reveals something different. 
Whether it is in their colors, the pipelines, the buildings, the storage tanks — nothing is 
the same in this huge company. Except, that is, the energy that is efficiently produced 
by Saudi Aramco to contribute to the prosperity of our Kingdom and the whole world. 

That never changes. 

This is clearly visible at Pump Station No. 3. 



■ Project team leader, Ahmed Al-Shaikh, fourth from left, poses with his team members at Pump Station No. 3. Al-Shaikh works as an engineer 1 
in Pipelines and Communication Projects Department/Communications and Security. 


East-West Pipelines 

We often hear about the East-West 
Pipeline, but where does it start and where 
does it end? What is its importance to the 
company and the Kingdom? The pipeline 
consists of two large-diameter pipelines and 
extends for almost 1,200 kilometers, from 
Abqaiq Plants in the east to the crude oil 
terminal at Yanbu' off the Red Sea coast 
in the west. Literally stretching across the 
Kingdom, it's a feat of engineering and a 
testimony to Saudi Aramco's commitment 
to deliver company products to local and 
global customers, no matter what it takes. 

Engineering Innovation 
in Pressure Control 

The EastA/Vest Pipeline is linked by 11 
pumping stations and two pressure-re¬ 
ducing stations. The pumping stations are 
equally distributed along the pipeline, while 
the pressure-reducing stations are located 
on the rear side of the mountains at the en¬ 
trance of the crude oil terminal in Yanbu'. 
The two pressure reducing stations are lo¬ 
cated at the pipeline slope between the 
highest point and Yanbu', and they are nec¬ 
essary to keep the operating pressure within 
safe levels. The first pressure-reducing sta¬ 
tion is located dozens of kilometers away 
from Yanbu', and the second station is in 
Yanbu' itself. 

The East-West pipeline is of strategic 
and vital importance to Saudi Aramco and 
the Kingdom. On the one hand, it provides 
an alternative route for crude oil export 
across the West Coast. On the other hand, 
it provides crude oil supplies to Riyadh, Rab- 
igh and Yanbu' refineries. In addition, it 
helps transport Arabian Super Light crude 
oil produced from the Hawtah field, as well 
as the 5 million barrels per day (bpd) of Ara¬ 
bian Light and Super Light crude oil produc¬ 
tion of the Khurais and Al-Naim fields. It 
takes the oil about 14 days to reach its final 


destination of Yanbu'. 

Control Systems Replacement Project 

Each pumping station consists of five 
main parallel operating pumps using five gas 
combustion turbines. These turbines use NGL 
coming from an NGL pipeline or sales gas 
pipeline, and both run parallel to the crude oil 
pipeline. 

"The past few years have seen higher 
control system breakdowns in gas turbines 
and deteriorating reliability," said Ahmed Al- 
Shaikh, a senior project engineer in Pipelines 
Projects Management and Communications/ 


Security and Control Systems. 

To address the problem, the Pipelines De¬ 
partment initiated the Control Systems Re¬ 
placement Project. 

So how does the company address the 
lack of spare parts that are no longer manu¬ 
factured? Faisal Al-Sanad, supervisor in Oper¬ 
ations Engineering, explains, "Assistance was 
sought from various entities to repair the un¬ 
available parts, and temporary solutions were 
applied to overcome the lack of parts that are 
no longer produced." 

The wholesale provision of spare parts by 
the manufacturer was expected to support 


the facilities through the completion of the 
project, since the shortage or lack of spare 
parts could increase and prolong down¬ 
times. Failure to repair these systems — 
along with downtime — would affect the 
pipeline's ability to meet production capacity 
requirements, reducing shipping activities 
through the East-West pipeline. 

According to Al-Shaikh, reconsideration 
of measures applied to improve some units, 
and application of lessons learned, helped 
Saudi Aramco save 16 percent of the total 
approved budget for the project. This in it- 
Continued on page 8 
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"Designing, completing and testing thousands of sensitive system circuits that are distributed to dozens of co 




■ The East-West Pipeline extends for almost 1,200 kilometers, from Abqaiq Plants in the east to the crude oil terminal at Yanbu' off the Re 


Continued from page 7 

self has reduced the number of working days for control 
systems at pumps from 60 to 18 days per unit, as well as 
the number of hours spent by consultants to examine the 
pumps. The shortened time of pump rehabilitation has re¬ 
duced the time the pumps will be out of service, leading to 
considerable savings in East-West Pipelines operations. 

Challenges and Achievements 

Al-Shaikh says that replacing gas turbines with new 
groups was not an option because it would cause a delay 
in operations for extended periods and would entail higher 
costs, which isn't the case with the Control System Re¬ 
placement Project. In addition, the control systems engines 
in gas turbines are still in good condition, supported by 
suppliers and expected to operate for another 20 years. 

The project, however, was facing significant challenges 
that required broad and deep experience to overcome and 
implement it successfully. Among these challenges were: 

• The project represented the largest turbine upgrade 
project being implemented worldwide. 

• The project needed to be implemented without af¬ 
fecting oil shipments. 

• Pipeline capacity also needed to be maintained while 
work was done on the project. 

• The work would take place simultaneously at 11 loca¬ 
tions spread over 1,200 kilometers. 

Breakdown and Accident Safety 

"Designing, completing and testing thousands of sensi¬ 
tive system circuits that are distributed to dozens of control 
systems in gas turbines was a tremendous challenge," said 
senior project manager Omar Al-Hashim. "All electronic 
circuits have been successfully designed, completed and 
tested. 

"We can confidently say that this project has also 
changed the link technique between control systems in gas 
turbines and control rooms from coaxial cables to fiber op¬ 
tic cables, while alternative backup cables were provided. 

It required a lot of coordination to dig into crowded under¬ 
ground facilities inside the plants to lay fiber optic cables 
for thousands of meters," he added. 

The project advanced according to the planned sched¬ 
ule, with work continuing for 2-1/2 years, from December 
2010 through June 2013, achieving a total of 1.2 million 
man-hours with zero lost time injuries (LTI) so far. There 
were about 500 workers in the workplace at the same 
time, including specialists, experts and technicians, with 
some of them coming from outside the Kingdom for a lim¬ 
ited period. The work was completed under a quality index 
of more than 90 percent. Currently, the turbines have oper¬ 
ated without breakdown or interruption. 

During our visit to the pump station, we met with a 
number of employees who spoke about the nature of their 
operations and duties. First, we met Jaafar Tahir Al-Aboud, 
who worked on the project from inception to completion. 
Al-Aboud is determined to deliver quality work on time. He 


was responsible for all construction work, as well as coordina¬ 
tion between contractors and Saudi Aramco in Area No. 1, 
which included four pumps. "Moving from one place to an¬ 
other was the top difficulty we encountered, since the pumps 
are distant, and reaching every pump takes a long time," he 
said. 

Mohammed Hassan Al-lbrahim is a computer engineer 
who graduated from King Fahd University of Petroleum and 
Minerals (KFUPM). He served as a coordinator with local and 
international companies that worked on design drawings. 


Among his duties was following up on plans with the con¬ 
cerned companies, especially in regards to technical issues. 
Al-lbrahim was responsible for Area No. 1. "We worked hard 
to provide all the needed materials from the local market, but 
when we could not provide them from the local market, we 
were forced to order them from abroad," he said. "We are 
committed to providing equipment, systems and tools that 
comply with Saudi Aramco's standards and specifications from 
the local market first." 

We also met Abdullah Al-Qadiri, who was monitoring 
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condensers, isolation of water from oil, preparing units be¬ 
fore operating, pump operation, pump responsiveness or 
unresponsiveness, filters and oil sampling, and general hy¬ 
giene. Each of these checks is of great importance to safe¬ 
guard continued oil flow and performance quality - all, of 
course, under the umbrella of safety. 

Abdulaziz Al-Fawzan has been working for the com¬ 
pany since 1991 after completing two years in the Ap¬ 
prenticeship Program for Non-Employees (APNE). He first 
worked in Safaniyah and then moved to East-West Pipe¬ 
lines, Hawtah and then Al-Naim. Al-Fawzan's work is fo¬ 
cused on the process of separating impurities and water 
from the oil-carrying pipes that are transported to Pump 
Station No. 3, then to Yanbu'. Al-Fawzan, who currently 
serves as a foreman, expressed satisfaction with his career 
development, as well as the responsibility entrusted to him 
as a foreman. 


!d Sea coast in the West, and it is linked by 11 pumping stations and two-pressure reducing stations. 


computer readings at the control room. Al-Qadiri monitors all 
machinery, equipment and systems operating at the station 
through network-connected computers. "During my work, I 
monitor the temperature, pressure, speed and vibration of all 
units operating at Pump Station No. 3," he said. "In case of 
any failure, computers warn us. Based on the nature of such 
a failure, a decision is taken stopping the failed machine or 
system, or we may follow up with the maintenance team that 
conducts a technical check, and then a decision is taken." 

Work in the control room is divided into two 12-hour 


shifts, and there must be at least two people present at all 
times. The control room staff is responsible for writing and 
submitting daily, weekly and monthly progress reports that are 
submitted to management. 

Focused Tests for Quality 

At the beginning of each shift, the operator checks all 
equipment and systems in the lab to ensure there are no 
leaks, as well as electrical and electronic conductors, alarms, 
air conditioning, oil levels, program protection, firefighting. 


Generations of Technical Development 

Abdulaziz Ahmad Abu Daqen has 31 years of knowl¬ 
edge and experience at Saudi Aramco. He worked on 
computers at EXPEC in Dhahran, then moved to work in 
the Pipelines Organization, where he confidently and dedi- 
catedly served in pumping stations No. 3, 4, 6, 7 and 8. 

"So far, I have spent seven years in this station working 
in the control room," he said. Abu Daqen has witnessed 
the technological development of the control room over 
the years. "The control rooms were not as sophisticated as 
they are now. We used to carry out most of our operations 
manually to ensure the safety and security of equipment, 
and some of these systems used propane, then diesel, 
and they were controlled in a different manner compared 
to the present time. I have lived through generations of 
primitive and advanced models of control systems, and the 
pumps that were used at that time were simple, requiring 
less protection compared to the currently used ones, which 
are highly sophisticated and accurate." 

Each system provides accurate information about the 
lab, so that the control room operator can read the data 
clearly. Talking about the challenges in the current sys¬ 
tem, Al-Fawzan said: "Most of the common problems we 
are encountering exist in vibrations and changeable pres¬ 
sure percent readings, but we are watching them closely. 

If there is any failure that may endanger the station, God 
forbid, we contact the relay immediately to close the line. 

In case of a lack of communication between us in the con¬ 
trol room and the relay, we are well qualified to make the 
right decision." 

The rehabilitation of the pumps continued for 2-1/2 
years, requiring Project Management and East-West Pipe¬ 
lines engineers to work in the cold winter and burning 
summer. 

Despite the challenges, Saudi Aramco employees con¬ 
tinue to show their commitment to excellence. The pumps 
were maintained and resumed operation in a reliable and 
cost-effective manner to contribute to the prosperity of the 
Kingdom. 
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Company sponsors University of Dammam Orientation Day 


DAMMAM — The University of 
Dammam is expanding its educa¬ 
tional operation with a new asser¬ 
tive vision to become a pioneering 
professional university, committed to 
qualifying and graduating a national 
professional workforce and becom¬ 
ing a prime source of applicable 
research that supports economic de¬ 
velopment and effectively contrib¬ 
utes to the welfare of the Kingdom. 

In the light of this ambitious vi¬ 
sion, the University's College of 
Business Administration organized 
an Orientation Day on Dec. 24 to 
educate students and help them 
make more informed decisions 
about the areas of concentration 
for their degrees and ultimately 
their careers. 

Representing Saudi Aramco Fi¬ 
nance, Nader Ashoor, division head 
for the Joint Venture Support and 
Financial Consulting Division, in¬ 
troduced career options that are 
available to accounting and finance 
professionals and key success factors 
for excelling in these fields. 

"There is a high demand for 


qualified finance professionals who 
have the right mix of technical skills, 
experience and soft skills," Ashoor 
said while stressing the need for 
professional development. He en¬ 
couraged the students to pursue 
professional certifications early in 
their career and identified these cer¬ 
tifications as a key component by 
which they can distinguish them¬ 
selves from the crowd. 

The presentation was well-re¬ 
ceived by the audience and was 
followed by an engaging question- 
and-answer session with the stu¬ 
dents. 

Speakers from various organiza¬ 
tions shared their experiences and 
advice with more than 500 male 
and female students. Saudi Aramco 
Finance sponsored the event and 
arranged an information booth, 
which provided students with an 
opportunity for personalized guid¬ 
ance and advice. The rector of 
the university, HE Dr. Abdullah Al 
Rubaish, thanked Saudi Aramco for 
its support in making the event a 
success. 



Photos: Mohammed Al-Shaikh/MPD 


■ The Dean of College of Business Administration at University of Dammam, Dr. Khalid I. Al-Falgi, and other del¬ 
egates visit Saudi Aramco's information booth. 


"Saudi Aramco is a key stake¬ 
holder and beneficiary of the ef¬ 
forts by the university to turn 
young talent in the Kingdom into 
high caliber professionals. The uni¬ 
versity's success is our success," 
Ashoor said in his concluding re¬ 
marks. 



Nader AA. Ashoor, 
acting head of Fi¬ 
nance's Joint Venture 
Support Division, 
speaks about career 
options that are 
available to account¬ 
ing and finance 
professionals. 
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Eleven members 
of the Utilities 
Department pose 
with members 
of management 
after a recognition 
ceremony held re¬ 
cently in Dhahran. 


UD honors employees for good work, innovation 


MOTSHAM MANZOOR 
DHAHRAN — The Utilities De¬ 
partment (UD) held an award cer¬ 
emony Dec. 23 at Ad-Diwan by 
celebrating and recognizing 11 
employees for initiatives, improve¬ 
ments and achievements that had 
practical impact at an operational 
and personal level. 

Each initiative, improvement 
and achievement went through an 
elaborate screening process by a 
selection committee. 

The committee was composed 


of division heads and the manager, 
and each candidate's submission 
was voted upon only after a rigor¬ 
ous review for final selection. Fifty- 
eight candidates applied in 2013, 
and only three were selected for 
the recognition. Since the incep¬ 
tion of this program in 1998 by 
Community Services (CS), only 112 
of 485 applicants have been nomi¬ 
nated. 

UD manager Musab A. 
Mubayedh praised the dedication 
and commitment of the evalua¬ 


tion and selection committee. He 
indicated the purpose of this pro¬ 
gram is to select and recognize 
employees and teams who come 
up with innovative ideas and im¬ 
provements that have practical 
and tangible outcomes for the 
company. 

CS executive director Hany K. 
Abu Khadra was impressed by the 
program. Abu Khadra spoke with 
each winning candidate, receiving 
a short briefing of their accom¬ 
plishments and associated impacts 


and advantages to the company. 

He emphasized that employees are 
the real asset for all great orga¬ 
nizations and that Saudi Aramco 
will always support and encourage 
those who desire to make a differ¬ 
ence for the company. 

The awards were distributed for 
three categories; achievement, im¬ 
provement and excellence. 

Seven employees were award¬ 
ed for the achievement category, 
including Khalid A. Al-Mulhim, 
Mamdouh AIMeaidi, Sultan Saad 


Al-Zoubi, Fawaz M. Merheb, Ah¬ 
mad G. Al-Ghamdi, Abdulaziz N. 
Al-Yemni and Faisal I. Al-Shukri. 

Ahmad A. Al-Saihati received 
recognition for an improvement 
to an existing process, and three 
employees were recognized for ex¬ 
cellence, including Motsham Man- 
zoor, Ali A. Yami and Ahmed T. 
Abdelmoeti. 

As a token of appreciation, 
each candidate was presented 
with a framed certificate and a gift 
item. 


Inspection Department recognizes developers of quality checklists for Jazan projects 
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■ Employees in the Project Inspection Engineering Support Unit and members of their management pose for a photograph with their certifi¬ 
cates of appreciation for the work they did that will be used on the Jazan Refinery and Terminal Projects. 


The Project Inspection Engineering Support 
Unit (PIESU) recently recognized the efforts and 
achievements of Inspection Department employ¬ 
ees who contributed to the development and re¬ 
vision of the Saudi Aramco inspection checklists, 
typical inspection plans and test reports that will 
be utilized for the Jazan Refinery and Terminal 
Projects (JZR&TP). 

A total of 1,700 multidisciplinary checklists 
were updated by 96 Inspection Department engi¬ 
neers from across the Kingdom. The documents 
serve as a tool to help drive quality for inspection 
processes during the construction phase of the 
JZR&TP. 

The Inspection Department employees, along 
with their site management, received the recog¬ 
nition and reaffirmed their commitment to con¬ 
tribute to future upcoming quality tasks. During 
the recognition, Khalid Al-Ghamdi, PIESU super¬ 
visor, encouraged others who did not have the 
chance to work on the checklist program to par¬ 
ticipate in other quality tasks and initiatives. 























Company News 


January 16, 2014 | The Arabian Sun 


11 


iThra Knowledge on the road - Jiddah 2014 



NIALL HIGGINS 

Z^DAH — On Jan. 15, the iThra 
Knov^edge Program opened its doors in 
Jiddah, the second stop on its tour around 
the Kingdom in 2014. The program in Jid¬ 
dah is similar to the one in Dhahran, featur¬ 
ing lots of stunning performances, visitor 
interactions and scientific and cultural ac¬ 
tivities — once again under the theme 
"You've never seen it before!" 

Following on the back of the successful 
event and activities enjoyed by the nearly 
300,000 visitors to the premiere launch 
of the cultural program, Jiddah is again 
offering the tremendously popular 101 
Inventions That Changed the World, Traf¬ 
fic Safety Village, Energy Efficiency Pavil¬ 
ion, Children's Art Contest with this year's 
theme, "Let's Green It," and a full live per¬ 
formance schedule. 

What is brand new for Jiddah will be an 
Audio Visual Competition (Powered by You¬ 
Tube), where organizers hope to encourage 
and develop high-end media material from 
the participating local high schools and uni¬ 
versities. This program should create a posi¬ 
tive buzz through YouTube celebrities in the 
Kingdom. 

Visitors will also be introduced to the 
subject of energy efficiency by an immersive 
experience that is housed in an eye-catch¬ 
ing dome structure. This experience will 
take the visitor on a journey through every¬ 
day activities and interactions before cutting 
to a blank page and promoting the theme 
"... imagining a world without energy." 


This introduction section will set the tone of 
the pavilion, which will be serious and infor¬ 
mative, yet highly entertaining. 

Back by popular demand is the 1001 
Inventions and the World of Light, which 


brings an interactive experience that uncov¬ 
ers the inspirational journey of young Arab 
scientists 1,000 years ago, exploring the sci¬ 
entific heritage inspired from Islamic civili¬ 
zation and its innovative pioneers, which is 


designed to contribute to fostering the cul¬ 
tural identity and promoting dialog between 
the Islamic Arab civilization and world civi¬ 
lizations. The Jiddah iThra Knowledge Pro¬ 
gram runs from Jan. 15 to Feb. 13. 


FAD recognizes more than 300 years of employee service 


/^AHRAN — Financial Accounting 
Department (FAD) recently organized a 
service award ceremony and luncheon at 
Salat Al-Khaleej to honor and recognize 
16 of the department's employees for their 
accomplishments, commitment and de¬ 
termination during their years of service in 
Saudi Aramco. 

Finance Business Line management 
were present at the event to acknowl¬ 
edge FAD'S employees for their dedicated 
service, including: Muhammad A. Al-Ali, 
senior vice president of Finance; Khalid 
Al-Dabbagh, controller; Mohammed Al- 
Subaie, assistant controller; and several 
managers from the controller's admin area. 

Meshaal Al-Rubaya, FAD manager, con¬ 
gratulated FAD'S employees. "It is an hon¬ 
or to acknowledge the service milestones 
of our employees," he said. "Today, we're 
honoring two of our younger profession¬ 
als who are being recognized for their five 



Photo: Briido Aiccayde/MPD 


Long-serving 
employees in the 
Financial Account¬ 
ing Department 
display their 
service awards as 
they pose with 
management at a 
recent ceremony. 


years of service. Likewise, three of our se¬ 
nior professionals are being recognized for 
their 30 years of service. Altogether, we're 
today recognizing more than 300 years of 
combined service to the company." 

The recipients of 30 years of service 
award were Mohammed Al-Lishlish, Saeed 


Al-Amoudi and Yosef Al-Khateeb. Mo¬ 
hammed Al-Gahtani, Ricky Ritchie and 
Saleh Al-Turki were honored for their 25 
years of service. Daifallah Al-Zahrani, Haz- 
im Akram, Mubarak Al-Kharboosh and 
Waleed Al-Zakari were honored for their 
20 years of service. Ahmed Binhasan and 


Nada Al-Thawadi were honored for their 
15 years of service. Flaidar Bohlaigah and 
Majed Al-Otaibi were honored for their 10 
years of service and, finally, Abdulaziz Al- 
Musa and Fawaz Al-Sumail were honored 
for their five years of service in Saudi Ar¬ 
amco. 


Exploration Operations Department honors 26 for long service to company 

^^HRAN — The Exploration Operations Depart¬ 
ment recently honored 26 of its employees for their 
service to the company at a luncheon at Ad-Diwan. 

Service award recipients were Flamed Ghamdi 
with 30 years of service; Saleh Al-Maghlouth, Khalid 
Rufaii, Ibrahim Flukail and Mohammed Laslaswith 25 
years of service; Mahdi Yami and Ahmed Al-Dossary 
with 20 years of service; John German (retired), Flu- 
moud Al-Shaiji, Ahmed Al-Ghamdi, Faisal Zahrani, 

Fahad Flassan with 15 years of service; Mohammed 
Karim, Alexander Wyllie (retired), Salah Fladab, Flelal 
Al-Ghamdi and Richard Serr (retired) with 10 years 
of service; and David Anholt, Omar Flassoun, Rafed 
Kasim, Abdulhadi Flamoud, Ali Flalal, Abdulrahman 
Abuhadi, Muayad Buali, Javier Buitrago and Frank 
Gomez Correa with five years of service. 

Master of ceremonies for the event was Flatim 
Al-Gazzaz, and on hand to congratulate and thank 
the employees for their hard work and dedication 
were Ibraheem M. Assa'adan, vice president of Ex¬ 
ploration, and department manager Saleh A. Al- ■ Employees with the Exploration Operations Department pose with members of their families at a recent ceremony celebrating em- 

Maghlouth. ployees with 30, 25, 20,15,10 and five years of service. 
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ABQAIQ SCHOOL 


Honors with Distinction 

(GPA: 4.0) 

Seventh Grade: Angela Hernandez and 
Stephen Peng. 

Eighth Grade: Saif Banat, Vincent 
Batchelor, Valeria Espinosa Rondon and 
Manas Srinivasaiah. 

Ninth Grade: Carmella Mapong Bang- 
kong, Dania Samer Basli, Maria Maltilde 
Buccimazza and Abdul Mohsin Moham¬ 
med. 

High Honors 

Seventh Grade: Yara Abu Laban, Mar¬ 
cella Rinai Bangkong, Tahira Chowdhury, 
Ella Cole, Johannah DeGuzman, Chima- 
zuru Claire Efobi, Jahanzeb Hassan, 
Nadine Leila Khouri, Christian Willard 
Lesko, Michael Patrick O'Donnell, Maya 
Dalia Ramahi, Harry Sleep, Asad Syed 
and Vishrutha Reddy Tupili. 

Eighth Grade: Tala Aisheh, Jaxson 
Thomas Bick, Tanzee Dahiberg, Laial En- 
san El Ayoubi, Fabiola Gonzalez Rios, 
Cyrus John Lesko, Aiman Najmuddin MD 
Idris, Gabriel Powell, Tomas Prodan and 
Mahek Vijaywargiya. 

Ninth Grade: Tahani Amania Ahmed, 
Martha Edafiaga, Shabano Hassan, Mo- 
hammadAli Merchant, Anna Narizbekov, 
Munachimso Nwosu and Tahreem 
Saood. 

Honors 

Seventh Grade: Maryam Akram, Mo¬ 
hammed Suleiman Al Tallaa, Lucas Eti¬ 
enne, Rafia Unissa Iqbal, Haris Khaqan, 
Sarim Muhammad, Ashafina Nengkoda, 
Ammar Rizvi, Ayoub Shalouf and Leah 
Smith. 

Eighth Grade: Joachim Etienne, Shamir 
Mujtaba Haider and Salman A. Shah. 
Ninth Grade: Sana Hassan. 


DHAHRAN SCHOOL 


Honors with Distinction 

(GPA: 4.0) 

Seventh Grade: Mohammad Al Hasan, 
Tareq Al Hasan, Zainab Ali, Layth Amra, 
Adimchinobi Atisele, Solumtobechuk- 
wu Ayadiuno, Catherine Bowes, Shar- 
lene Cordeiro, Hannah D'Souza, Martin 
Dimo, Linda Elrayes, Zain Fazal, Alexan¬ 
der Gieson, Houd Hassani, Kelyse Keller, 
Sara Minachi, Nur Azalea Mohammed 
Fadzil, Ikhwan Mohd Raji, Juliana Mor- 
cos, Miguel Mujica, Mohammed Naboul- 
si, Olivia Nasrallah, Zeydan Rahman, 
Hamza Rehan, Anita Rein, Ayesha Saf- 
dar, Alexander Smith, Maleeha Tiwana, 
Aishwarya Vemulapalli and Sophia Wil¬ 
liams. 

Eighth Grade: Aiza Abbas, Rana Ab- 
delrahim, Nurul Miza Hann Ahmad Rid- 
zuan, Maarya Akmal, Ahmad Al Sheikh, 
Maryam Ather, Sanaya Baldauf, Hamza 
Chaudhry, Logan Cignoli, Yaser Dwaik, 
Grace Edmonds, Danial Ejaz, Ryan Ge- 
brael, Dina Ghandour, Linnea Krygsman, 
Yousef Lawrence, Jonathan Morcos, 

Hana Nguyen, Jessica Nwachukwu, Zara 
Pachiorka, Anshul Pattoo, Rylynn Pier¬ 
son, Sumuk Rao, Ramez Rihani, Somyya 
Shahzad, Nadeen Soliman, Fahreeha Ta- 
damarry, Nofel Tiwana and Nathan Wei. 
Ninth Grade: Nadiem Ahmed, Bilal 
Ali, Kyara Andrews, Benjamin Atwood, 
Chidinma Ayadiuno, Bisma Aziz, Caro¬ 
line Devlin, Wasseem El Shakaa, Sergio 
Escobar, Madeleine Flanders, Sarah Haj- 
Maharsi, Rawan Hedefa, Aparna Iyer, 
Anvesh Jain, McKenzie Johnson, Allison 
Jones, Meredith Jones, Zain Khodr, Zee- 


shan Kunnummal, Aida Loggiodice, An¬ 
nie Lu, Isabel Manson, Laura Messinger, 
Samer Najjar, Nicole Naquin, Lea Nassar, 
Aaira Saood, Alice Sardarian, Tazkia Sari, 
Hafsa Siddiqui, Zahraa Siddiqui, Zaira Sil¬ 
va, Liam Stevens, Farah Sukhairi, Kazim 
Syed and Molly Wood. 

High Honors 

Seventh Grade: Saad Abdul Mateen, 
Luke Androski, Umaima Arif, Abdullah 
Ather, Aya Atwan, Asmaa Badawy, Na- 
beehah Bint Hamad, Anees Busari, Sara 
Caves, Ibrahim Chaudhry, Niklas Craul, 
Octavio Diaz, Sarah Fawaz, Mikayla Gil¬ 
liam, Raphael Gotera, Devon Haigler, 
Ahmed Hedefa, Karen llyia, Christopher 
Jackson, Victoria Jarrett, Daniel Khabir, 
Zainab Kamal, Simrat Khalsa, Nathan 
Kraynyk, Sophia Li, Nikolai Lyngra, Ee- 
sha Maqbool, Sebastian McCoshen, Ian 
McLandress, Eram Mohammed, Mo¬ 
hammad Mustafa, Tariq Nasir, Ange- 
lia Nueva, Maryam Oloriegbe, Lubna 
Omair, Etienne Oshinowo, Kathleen Ow¬ 
ens, Lisa Pachikara, Muhammed Rajah, 
Maria Ramos Romero, Riwa Rassi, Mur 
Razally, Ahmad Rehman, Refilwe Riba, 
Eleanor Sardarian, Minnah Shahzad, Os¬ 
man Shaikh, Amal Shekha, Aman Sh- 
ethna, Youssef Shoala, Nenyasha Shoko, 
Hamza Siddique, Abdullah Soofi, Isaac 
Stevens, Farah Sukhairi, Nibras Sultan, 
Isabella Swiatkowski, Youssef Taleb, An¬ 
nabel Tan, Hina Tariq, Hannah Teub- 
ner, Ahmad Tolba, Sanjana Verma, Sana 
Viceer and Noha Zayan. 

Eighth Grade: Amal Abbasi, Andres 
Adkins, Salman Alfarisyi, Alexandria 
Alles, Aishah Amerali, Anthony Atie, 
Ranyah Atwan, Maham Awan, Na¬ 
dia Baig, Louis Bariselle, Maria Bathish, 
Ethan Butterfield, LeizI Chavez, Glory 
Chima, Sara Colombo, Luis Cova, Emma 
Dressier, Sarah El Haj Ibrahim, Zein 
Fakhreddine, Gabriel Gotera, Faariah 
Haider, Evan Hoy, Yufan Huo, Kamilah 
Idris, Abdul Rafay Imran, AbdAllah Kha- 
sawlnah, Nina Krinis, Daood Manzoor, 
Maryam Masood, Sam McCoshen, El- 
miera Mohd Hanafiah, Jawad Muayad, 
Amirah Mustafa, Amirul Mustafa, Areej 
Nauman, Bara Rababah, Mariam Refai, 
Ariba Rehan, Paola Rodriguez Sangui- 
no, Benjamin Roth, Julia Salamy, Ensa 
Shahzad, Omar Shaikh, Aasir Siddiqui, 
Patrick Sprague, Moriah Sprinkel, Ali Ta¬ 
leb, Jason Ting, Afnan Umair, Fernando 
Vega, Kaitlyn Wang, Helena Whittaker, 
Tala Zahdan and Syed Zaidi. 

Ninth Grade: Zavar Abidi, Ahmad 
Abouelnaaj, Jana Aboul Hassan, Rami 
Abu Hamdan, Lubna Amer, Sadaf An- 
sari, Leena Badri, Ibrahim Bakhiet, Celia 
Beyers, Thomas Carlock, Desh Chaud- 
huri, Fayza Dakwar, Zahra Daud, Syed 
Farooq, Joseph Gonzalez-Sudberry, 

Faris Haikal, Seham Hajhussein, Jessica 
Hewitt, Haadi Husain, Mariam Ibrahim, 
Osama Ibrahim, Sophie Igleheart, Sierra 
Johnson, Rafay Khan, Michelle Kim, Ju¬ 
lian Kinney, Ratchamaporn Melissa Lee, 
Elise Mohamed, Sultan Mohamed, Am¬ 
ber Mohammed, David Munoz, Gabri- 
ela Nieto, Mohammed Parvez, Praveen 
Prakash, Naheel Qaisi, Rebecca Oin, 
Zakariya Rahman, Anas Saadeh, Dani- 
aal Saeed, Ndeye Ngone Sail, Hasan 
Shahzad, Imran Shakoor, Hamza Sherik, 
Fhaheem Tadamarry, Ameera Taib, Zain 
Ullah, Sabrina Watkins, Zhi Qi Zhang 
and llliyeen Zulkiflie. 

Honors 

Seventh Grade: Karima Abou Ghanem, 
Aesha Ahmed, Mennar Ahmed, Mad¬ 


eline Allen, Amr Almalla, Leena Alsayab, 
Nahia Ammar, Liba Awan, Ilyas Clouse, 
Dylan Collins, Sabria El Hajj, Reem Fah- 
my, Mohamed Ali, Elijah Gordon, Jude 
Hajhamad, Omar Hamad, Saniya Hu¬ 
sain, Ahmed Iqbal, Samiul Islam, Samira 
Itani, Jacob Kelly, Tala Kharbat, Austin 
Kim, Amanda Kinsley, Ayah Lomax, Saad 
Malik, Danah Massih, Patrick McComb, 
Abrar Medani, Justin Merriwether, Sul- 
man Mohamed, Izzat Muhammad Azmi, 
Khaled Nasir, Hadi Nasser-Eldine, Chris¬ 
topher Owen, Joseph Parmenter, Lind¬ 
sey Penner, Suhair Qaisi, Zack Radisic, 
Cyril Rafalovich, Mohammad Saadeh, 
Nattanaree Saochan, Samuel Segovia, 
Vishnu Sekar, Tawfiq Shadid, Usama 
Shahzad, Omar Shaltaf, Monna Sulei¬ 
man, Abhishek Suresh, Nama Taha, Hiba 
Taj, Jason Taylor, Liaba Ullah, Calista Van 
der Vyver, Athina Watkins and Hanna 
Weber. 

Eighth Grade: Sidra Abdul Mateen, 
Reem Abouelnaaj, Mahmoud Alhaddad, 
Anita Baloukjy, Pamela Baloukjy, Julia 
Crisi, Adam Fadlallah, Irdina Ghazali, Eiry 
Gomez, Joshua Holloway, Kareen Homsi, 
Shar Iqbal, Kenan Ishwait, Kamila Lagra- 
ba, Jessica Landa, Christine Loven, Da¬ 
vid Northup, Rachel Persram, Alexander 
Pirvu, Usman Qazi, Hiba Raza, Narmeen 
Ridha, lya Salim, Gilberto Segovia, Aye¬ 
sha Shaik, Danielle Sivertsen, Thomas 
Sliskovich, Tegan Smith, Sara Strawn, 
Hajar Tukur, Jonathan Wilkey and Claire 
Young. 

Ninth Grade: Leena Abdulrahim, Ali 
Abo Elsoud, Mustafa Abubakr, McK¬ 
enzie Aebi, Adam Al Bawab, Shahir Al 
Rashdan, Faris Almadi, Kiera Andro¬ 
ski, Saad Arshad, Hasan Baalbaki, Haby 
Barry, Olivia Burwell, Emily Byer, Joa¬ 
quin Camp-Redondo, Brandon Carswell, 
Omar Chatila, Deborah Chima, Keegan 
Cooke, Jackson Crisi, Abdul Rahman El 
Mamoun, Essa Fawaz, Usama Ghawji, 
Amira Ghobrial, Akinyemi Green, As- 
sil Hached, Jordan Hajazin, Mohamed 
Hammoud, Tarik Hassani, Asmaa Hus¬ 
sein, Mohammad Iqbal, Maya Jones, 

Jose Juarez, Jonah Kelly, Mariyah Khan, 
Nauman Khattak, Fabiola Killingworth, 
Imad Mahmood, Sarah Mansoor, Husam 
Muneeb, Waleed Mustafa, Mohamad 
Nasir, Yousef Niazi, Michael Parmenter, 
Katherine Polega, Maria Paula Ramos 
Romero, Khadija Shahub, Anshu Shar- 
ma, Benjamin Smith, Bradley Smith, 
Salwa Syed, Ibrahim Taleb, Anusheh Tan- 
veer, McHale Wiggins and Alexander 
Woodcock. 


RAS TANURA SCHOOL 


Honors with Distinction 

(GPA: 4.0) 

Seventh Grade: Nevin Joyce, Kristen 
Rogers, Moaad Safi and Amir Farid Zulki- 
fly. 

Eighth Grade: Aksorn N D'Souza, Pe¬ 
ter Issa, Juan Pablo Lancheros, Christian 
Lewandowski, Wessam Lyzzaik. Yasmin 
Nahas, Olamide Olatunbosun, Mariam 
Samir Soliman, Himanshu P. Umar and 
Anam Zahidi. 

Ninth Grade: Dilnozahon Anvarbekova, 
Audrix Arce, Rosemarie Davidson, Kyla 
Gardiola, Izz Ezrie Hishamuddin, Nisha 
Khan, Omer Khawaja, Kawthar Safi, 
Meriem Satra, Miguel Servia, Laura Ve- 
coli, Naba Zar and Farhana Zulkifly. 

High Honors 

Seventh Grade: Nicholas Albritton, 
Harriet Eckersley, Sydney Ediund, Cris¬ 
tina Estevez, Nkenna Ezeano, Priyanka 


Gautam, Julian Gomez, Amirah Ka¬ 
mal, Simran Nanda, Hana Nugraha, 
Bhinawa Putra Raja, John Rizk, James 
Robertson, Durra Shuazlan, Nathaniel 
Swets and Ryan Updike. 

Eighth Grade: Aimen Abdul Raheem, 
Naufal al Farras, Sara Alsyed, Saqib 
Ansari, Nithish Athavan Raja, Srinidi 
Badhrinathan, Jemima Bayola, Sebas¬ 
tian Burbano, Dylan Campbell, Kim- 
berleey Frank, Mateusz Herok, Amna 
Jabbar, Louis Mack, Anais Magnan, 
Fatimah Majid, Maria Martins, Kushbu 
Mehta, Alexa N. Phillips, Dhanya Ra- 
maseshan, Makaylynn Seeley, Stepha¬ 
nie Waked, Mohammad Zahidi and 
Mingyu James Zhong. 

Ninth Grade: Hiba Abdalla, Lina S. 
Bakri, Yenchin Bautista, Carly Beckley, 
Johana Caubang, Mohamed Elshabshi- 
ri, Elizabeth Gomez, Abdullah Jawhar, 
Isaiah Kovacich, Natalie Moussallem, 
Abdullah Nasir, Keegan Parker, Sean 
Patterson, Sarah RebI, Fatima Sarah 
Sakhri, Dana Slim, Abida Suboor and 
Ozgener Baris Yildiz. 

Honors 

Seventh Grade: Cristy Abanto, Hadil 
Abdallah, Reem Aghnim, Nurul Ah¬ 
mad Basri, Wurood AlAfghani, Nabiha 
Athar, Harry Ballard, Habeeb Bantwal, 
Jacinth Bayola, Arielle Caubang, Del 
Christy, Emily Clarke, Vegard Hoy- 
dalsvik, Andrea McGibbon, Hurerah 
Nawaz, Kimberly Parker, Jesus Eduardo 
Perez, John Rebi and Saba Said. 

Eighth Grade: Salam Abdalla, Mu¬ 
hammed Musa bin Abdullah, Bran¬ 
don Bolish, Brady Campbell, Wyatt 
Campbell, Esteban Guzman Diaz, Trev¬ 
or Johnson, Mendi Reed, Rosemary 
Romero, Pranesh Suresh, Samuel Ten¬ 
nis and Yasmin Tenouri. 

Ninth Grade: Sara Abdelfattah, Saba 
Al Basha, Sammy Hamadouch, Casey 
Holden, Robyn Mack and Zalma Valen¬ 
cia Gomez. 


'UDHAILIYAH SCHOOL 


Honors with Distinction 

(GPA: 4.0) 

Seventh Grade: Noor Mostafa El 
Baradie, Corban Joel Remsburg, Shari- 
fah Maheerah and Syed Haizir. 

Ninth Grade: Ahmed El Sayed, Jairo 
Andres Leal and Maricar Pelingon Ra- 
bang. 

High Honors 

Seventh Grade: Folakemi Abimbola 
Olorode and Juliet Omini. 

Eighth Grade: Omar Khaled Abde- 
laal, Andres Duarte, Lois 0. Ezi, Hibah 
Naviwala, Azran Mohammad Rahman 
and Yashaswi Sharma. 

Ninth Grade: Christina Joy Bolarinwa, 
Sarah Sultan Gammoh, Balqees Jama, 
Afzal Mahmood and Abdelwahab Mo¬ 
hamed Metwally. 

Honors 

Seventh Grade: Connor Paul Cole¬ 
man, Ann Mikayla Estrella, Evelyn An¬ 
drea Fuenmayor Contreras, Bashaier 
IshakJama, Sarah Mahon, Mohamed 
El Sayed Metwally and Nabila Hanifa 
Siregar. 

Eighth Grade: Ramsha Adnan, Xiana 
Mae Russell and Aaron Jacob Wilson. 
Ninth Grade: Muhammad Lukman 
Abdul Halim, Nada Mohamed Ab- 
dulaziz, Rawan Alaa Ahmed, Mason 
Coleman, Soumya Deep Haidar, Nadin 
Tamer Nassar and Simran Syed She- 
hzad. 
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Place 4 Us^ focuses 

New SDG looks to help provide 
families with resources, support 


BRETT BOYD 

/glAHRAN — "A Place 4 Us" is a new¬ 
ly formed Saudi Aramco self-directed group 
(SDG) serving Saudi Aramco families with chil¬ 
dren who have special learning needs. 

Huda M. Al-Ghoson, executive director of 
Employee Relations and Training, said she was 
pleased that the group has launched in Dhah- 
ran. "Such support facilities for children with 
special learning needs and their families are 
greatly needed," she said. 

Dr. Yassein Gaddal, head of Saudi Aramco 
Medical Services Organization (SAMSO) Psy¬ 
chiatric Services Unit, concurred, noting, '"A 
Place 4 Us' is an excellent initiative by parents 
and company management alike." 

Reem M. Mulla, supervisor of Rehabilita¬ 
tion Services at the King Abdulaziz Center for 
World Culture/iThra Youth, said, "Saudi Ar¬ 
amco families of children with special learning 
issues are in need of the support that can be 
provided by 'A Place 4 Us.'" 

More than one in 10 children has special 
learning needs, according to data provided by 
Dr. Abdulsamad A. Jishi, a SAMSO psychiatrist. 
The number of children in the U.S. with special 
learning needs falls between 10 and 20 per¬ 
cent of the total population. 

Autism Spectrum Disorder (ASD), or simply 
autism, is the fastest-growing developmental 
disability. The number of people with autism 
has grown a whopping 10,000 percent since 
1975. As per data provided by Autism Speaks, 
in 1975, there was a 1 in 5,000 chance a child 
would be diagnosed with autism. Today, the 
likelihood has grown to 1 in 50. 

Despite vast research, its causes are unclear. 
The desire for more knowledge is prevalent. 

SAMSO's 2013 Autism Awareness Cam¬ 
paign drew 3,000 visitors. SAMSO alone cur¬ 
rently has 280 autism patients, and when 
parents from Saudi Aramco are informed that 
their child has been diagnosed with autism, 
they often do not know where to turn. 

SERVING ALL FAMILIES WITH SPECIAL 
LEARNING NEEDS CHILDREN: A Place 4 Us 
is geared to help all family members. Parents 
will benefit with facts, figures, educational and 
treatment option information for their child. 
The new parents of a special needs child will 
gain from the support and understanding of 
parents with years of experience. 

Also, experienced parents will provide per¬ 
sonal evaluations of local resources so others 
can wisely choose from available services. It is 
a little known fact that "mainstream" siblings 
of children with special learning needs often 
suffer the most, typically feeling neglected by 
their parents who devote significant time and 
energy to their special child. A Place 4 Us will 
guide and assist families in making time for 
such mainstream children. 

HOPE THROUGH EARLY INTERVEN¬ 
TION AND JOB CREATION: SAMSO's Gad¬ 
dal states: "We can empower our children to 
maximize their skills in a stress-free environ¬ 
ment. There are no unresourceful children, 
only children in unresourceful states. When we 
change these states, we can help children ex¬ 


A grand opening celebration will be from noon 
to 2 p.m. Saturday, Jan. 25, in the Ad-Diwan 
Building Meeting Room. Light snacks and 
drinks will be provided, and all grade code 
11+ Saudi Aramco families, including children, 
are welcome to attend. Feel free to bring your 
own lunch. The objective is to celebrate this 
historical milestone, discuss plans and ideas 
for the group and sign up membership. 


cel and enjoy daily life activities." 

With early diagnosis followed by personal¬ 
ized education, therapies and medical atten¬ 
tion, children with special learning needs can 
reach their full potential. Some global compa¬ 
nies, such as German giant SAP, actually prefer 
hiring autistic workers for key positions. For 
example, quality control of software requires 
following a precise sequence of many steps. 
While people have a high tendency to short¬ 
cut steps if they are numerous, many autistic 
people are incapable of skipping even a single 
step, making them ideal for such jobs. 

Thorkil Sonne of Denmark, winner of the 
World Economic Forum's Global Social Entre¬ 
preneurship Award, founded Specialisterne — 
Danish for "the specialists" — on the theory 
that in the right environment, an autistic adult 
can excel at some jobs. Sonne targets the U.S., 
where the number of autistic adults — about 
50,000 turning 18 each year — and a large 
technology sector has created a good market 
for expansion. Such jobs for autistic adults typ¬ 
ically pay $20 to $40 an hour. 

Still, a May 2012 U.S. News & World Re¬ 
portage states in the U.S., only 55 percent 
of young adults with autism are employed, 
compared to 69 percent of those with mental 
retardation and 86 percent with a speech or 
language impairment. 

FOR INFORMATION ABOUT A PLACE 
4 US, upcoming meetings and/or events, 
email AP4UDH@gmail.com. The group's 
board includes president Granville Collins, vice 
president Brett Boyd, treasurer Gilroy Dolor, as¬ 
sistant treasurer Abdullah Al-Malki, secretary 
Tiffany Reynolds and assistant secretary Mo¬ 
hammed A. Samh. 

TRIBUTES: Al-Ghoson commends "A Place 
4 Us" founder Christine Boyd for her passion 
and relentless effort to make this dream a re¬ 
ality. In turn, Christine Boyd says "A Place 4 
Us" would not be possible without the sup¬ 
port of many Aramcons, including those in 
management, SAMSO and other supportive 
organizations, and the many Aramcon parents 
of children with special learning needs. Boyd 
gives special thanks to Yasmine Buraik, Clare 
Hewer, Al-Ghoson, Maha Mansoury, Faisal 
Tubayyeb and The Young Leaders Advisory 
Board, "A Place 4 Us" officers, Sami A. Mohs- 
sen, Anne Kelly, Beryl Tunnicliffe, Ruth Buckley, 
Khalid A. Ahmed, Dr. Yasein Elgaddal, Dr. Ab¬ 
dulsamad A. Jishi, Laila A. Kadhem, Reem M. 
Mulla, Abdullah Z. Otaibi, Timothy T. Hansen, 
Dr. Nathan Taylor, Turki H. Rayyani, Abdullah 
A. Ghabbani, Laila Loughland and Tara Gaud- 
reault. 


Percentages of Special Learning Needs (in the United States) 


Disorder 

% of Entire Child Population 

Reading Disorder 

2 to 8 percent 

Attention Deficit Hyperactivity Disorder 

3 to 7 percent 

Expressive Language Disorder 

6 percent 

jWriting Disorder 

4 percent 

Mental Retardation 

1-3 percent 

Autism Spectrum Disorder 

2 percent 

Mathematics Disorder 

1 percent 


on special needs kids 



■ Brett Boyd, who lives and works in Dhahran, poses with his five sons. From left are 
Brett Jr., James, Brett, David, Alex and Matt. 


One Dhahran family's story 


For Brett and Christine Boyd, the establishment 
of a new self-directed group in Dhahran is the 
realization of years of hard work, largely spurred on 
by their personal experience of having three autistic 

sons of their own. 


Christine and Brett Boyd have five sons 
and one daughter, ranging from 13 to 27 
years of age. 

Four sons are biological, and the old¬ 
est son and daughter are adopted. Three 
of the four biological sons have ASD. 

Alex, 24, and James, 17, have mild cases 
of autism called Asperger's Syndrome. 

Common characteristics of someone 
with Asperger's (an "Aspie") are taking 
things literally, lacking social skills, being 
too trusting and tending to hyper focus. 
The last trait makes them inventive re¬ 
search scientists and creative artists, with 
Microsoft founder Bill Gates a prime ex¬ 
ample. The third son, 15-year-old Brett 
Jr., has a more challenging and moderate 
case of autism. 

Brett Jr. was diagnosed at age 3. He 
hardly spoke until age 5, but with early 
and intense intervention, at 15, Brett Jr. 
now speaks, writes and reads English flu¬ 
ently. Due to his interactions with every¬ 
one he meets (which took many years to 
develop), he also knows a fair amount of 
Spanish, Arabic and Tagalog. 

In some ways, he is a genius, giving 
the Boyds hope he will ultimately land a 
rewarding career. 

When Brett Jr. meets someone new, 
he gives them a warm greeting and a 
handshake (these are learned traits atypi¬ 
cal of autistic people) and asks, "What's 
your name, and what's your birthday?" 
Without hesitation and with perfect ac¬ 
curacy, he will tell his new friend the day 
of the week of their next birthday, of¬ 
ten followed by the day of the week the 
birthday is in a given future year, such as 
2018. He never forgets a name or birth¬ 
day and has memorized thousands. 

With his caretaker, Ave Bernado, by 
his side, Brett Jr. became an integral part 
of the Dhahran Filipino community. In 
mid-2013, both autism schools for English 



■ Brett and Christine Boyd. 


speakers in Bahrain — Children's Acad¬ 
emy and Alia School — set an age limit 
of 15 to enable more of the hundreds on 
their waiting lists to receive some formal 
education. With Bernado still at his side, 
Brett Jr. now attends high school in the 
U.S. 

James was diagnosed with Asperger's 
at age 5. He was also diagnosed with 
ADHD and has a mathematics disorder. 
With early diagnosis and intervention, 
James is doing well, attending main¬ 
stream classes with a few special provi¬ 
sions, including individual tutoring in 
math. 

Thanks to his global travels, James 
has an area of genius: languages. After 
spending less than two years in Dhahran 
and Bahrain, he is fluent both in Eastern 
Saudi Arabic and Bahraini Arabic with 
absolutely perfect pronunciation. He has 
also learned Spanish, Tagalog, Patwa, 
Hindi and others, all with perfect pronun¬ 
ciation. 

By addressing his needs early, James 
is flourishing, now continuing his educa¬ 
tion in the U.S. He wants to eventually 
return to the Kingdom to work for Saudi 
Aramco. 
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This & That 


Movies 


DHAHRAN 

TURBO, starring Ryan Reynolds, 
Paul Giamatti (animated, PG) - 
Jan. 16 and 18, 5:30 p.m.; Jan. 
17, 8:30 p.m. 

THE WOLVERINE, starring Hugh 
Jackman, Will Yun Lee (sci-fi, PG- 
13)-Jan. 16 and 18, 8:30 p.m.; 
Jan. 17, 5:30 p.m. 

PERCY JACKSON: SEA OF 
MONSTERS, starring Logan 
Lerman, Alexandra Daddair 
(fantasy, PG) - Jan. 19 and 23, 
5:30 p.m.; Jan. 22, 8 p.m. 

WHITE HOUSE DOWN, starring 
Channing Tatum, Jamie Foxx 
(action, PG-13) - Jan. 19 and 23, 
8 p.m.; Jan. 22, 5:30 p.m. 
'UDHAILIYAH 

EPIC, starring Amanda Seyfried, 
Beyonce Knowles (animated, PG) 
-Jan. 16 and 18, 5 p.m.; Jan. 

17, 8:30 p.m. 

STAND UP GUYS, starring Al 
Pacino, Alan Arkin (comedy, R) - 
Jan. 16 and 18, 8:30 p.m.; Jan. 
17, 5 p.m. 

DESPICABLE ME 2, starring Steve 
Carell, Kristen Wiig (animated, 
PG) - Jan. 19 and 23, 5 p.m.; 

Jan. 22, 8 p.m. 

MUCH ADO ABOUT NOTHING, 


starring Alexis Denisof, Amy 
Acker (drama, PG-13)-Jan. 19 
and 23, 8 p.m.; Jan. 22, 5 p.m. 

ABQAIQ 

STORIES WE TELL, starring 
Michael Polly, John Buchan 
(documentary, PG-13)-Jan. 16 
and 18, 5 and 7:30 p.m. 

ESCAPE FROM PLANET EARTH, 
starring Brendan Fraser, Sarah 
Jessica Parker (animation, PG)- 
Jan. 17, 5 and 7:30 p.m. 

IRON MAN 3, starring Robert 
Downey Jr., Guy Pearce (sci-fi, 
PG-13)-Jan. 19 and 23, 5 and 
7:30 p.m. 

WORLD WAR Z, starring Brad 
Pitt, Mireille Enos (action 
adventure, PG-13)-Jan. 20, 5 
and 7:30 p.m. 

NAJMA 

THE GREAT GATSBY, starring 
Leonardo DiCaprio, Carey 
Mulligan (drama, romance, PG- 
13)-Jan. 16 and 18, 4:45 and 
7:30 p.m. 

PACIFIC RIM, starring Idris Elba, 
Charlie Hunnam (action, sci-fi, 
PG-13)-Jan. 17, 5 and 7:30 
p.m. 

ESCAPE FROM PLANET EARTH, 
(animation, PG) - Jan. 22, 4:45 
and 7:30 p.m. 

STORIES WE TELL, (documentary, 
PG-13)-Jan. 23, 4:45 and 7:30 
p.m. 


PERCY JACKSON: SEA OF MONSTERS: In order to restore 
their dying safe haven, the son of Poseidon and his friends 
embark on a quest to the Sea of Monsters to find the 
mythical Golden Fleece while trying to stop an ancient evil 
from rising. 

DESPICABLE ME 2: Gru is recruited by the Anti-Villain 
League to help deal with a powerful new super criminal. 
WHITE HOUSE DOWN: While on a tour of the White House 
with his young daughter, a Capitol policeman springs into 
action to save his child and protect the president from a 
heavily armed group of paramilitary invaders. 
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Photographic 

Memory 



■ Karl S. Twitchell took this photo of Socal's Dukhan Well No. 1 in 1932. The well struck oil June 1,1932, in Bahrain at 
2,008 feet. The discovery led to the search for oil in Saudi Arabia. Similar geology between the two countries cre¬ 
ated high expectations that were dashed time and again when wells drilled to similar depths provided disappoint¬ 
ing results. What no one expected was a critical difference in geology that resulted in Saudi Arabia's reservoirs lying 
at depths more than twice those in Bahrain. Dammam Well No. 7 reached commercial quantities of oil at 4,727 feet 
on March 3,1938. 



ssword 


"STORM FRONT 
COMING" By ED 
SESSA 
ACROSS 

I Anti-DUl org. 

5 Plays with, as a toy 
mouse 

II Dove purchase 
14 Burning up 
19 Motel patron, 
usually 

21 Get _ for effort 

22 Setting for 103 
World Series games 

23 *"Brace yourself" 

25 With 34-Across, 
pitcher who holds the times 
major league record 128 1980 Laura 
for career appearancesingalls Wilder 


107 Gillette shaver 
109 Ancient fabulist 
111 Straddling 
114_-weensie 
118 Composer 
Boccherini 

121 Bob Dylan classic, 
and what this 
puzzle's starred 
clues' answers' 
endings could be 

125 Museum 
Folkwang city 

126 For keeps, to 
Keats 

127 Ski patrol, at 


26 Ugly looks 

27 Within: Pref. 

28 Vaudeville 
presentation 

30 Reconcile, with 
"up" 

32 Former auto 
financing org. 

34 See 25-Across 
38 Classic movie motel 
41 *Signal surrender 

46 Mideast sultanate 

47 Gut course 

48 Internet chat 
option 

49 Court setting 

50 Alaska's _ Sound 
52 Shakespearean 
villain 

54 "The Flower of My 
Heart," in an old song 
56 *1965 Rolling 
Stones hit 

61 Barn roof gadgets 

62 Support for a 
start-up CO. 

63 Egg _yung 

64 Skin suffix 

65 Kipling's young spy 

66 *Pasta choice 

71 *lmage on a North 
American flag 

75 Ballot word: Abbr. 

76 Genetic chains 

78 Stellar sort 

79 Down the tubes 
81 Spiritual essences 
84 *Sloshed 

89 Chrysler Building 
style 

91 Bounder 

92 Of a battery 
terminal 

93 Busy as _ 

94 Runner-up 

98 Turkish empire 
founder 

100 Move, to a Realtor 

101 *The company 
one keeps, often 

104 Hands over 

105 Like licked lollies 

106 Helens 


Award recipient 

129 The "10" in "first 
and 10": Abbr. 

130 French card game 

131 Speed Wagons, 
e.g. 

DOWN 

1 Mineralogist 
Friedrich 


2 Warwickshire river 

3 A stet cancels it 

4 DJ who first 
promoted "Weird Al" 
Yankovic 

5 City in southern 
Belarus 

6 MLB VIP Scott Boras, 
e.g. 

7 Question of 
recognition 

8 Lid malady 

9 Long, long time 

10 Walk wearily 

11 "Phooey!" 

12 "Tyranny and 
_ are never far 
apart": Bentham 

13 _ of return 


29 Raised one's 
hand, say 
31 Pitching stat 
33 Parrot's cry 

35 Done in 

36 Wouk's mutinied 
minesweeper 

37 Leers at 

38 Loud bell sounds 

39 Lab slide creature 

40 Highland wear 

42 "I highly doubt 
that!" 

43 Start and end of 
a trademark cartoon 
credo 

44 Like some poultry 
stuffing 

45 Apple product 


58 Armstrong's carrier 88 '50s conflict 


90 Is excessively sweet 

95 Tasted or tested 

96 Juvenile newt 

97 Cut again 
99 First name at 
old Notre Dame 

102 Geese flocks in 
flight 

103 Wear 

104 Obnoxious sort 
108 Titter 
110 Comply 
112 A hundred 
smackers 

77 Mass delivery: Abbr. 113 Galileo's birthplace 


14 Solemnly renounce 47 Swaddle 


15 Innocent 

16 Cyclades island 
17Hosp. 
employees 

18 PC file extension 
20 Writer Ephron 
et al. 

24 Plum tomatoes 


51 Team with the 
football 

53 Anxious med. 
condition 

55 One "trapped by 
his sinful talk," in 
Proverbs 

57 Awe-ful sound? 


59 Paganini's hour 

60 Caller with a mask 
65 Actor Wynn 

67 Posh prisons, 
metaphorically 

68 NPR journalist 
Shapiro 

69 Like Haydn's 
"Surprise Symphony" 

70 "Go, team!" 

72 NYC airport 

73 Withstood 

74 Natasha _, Boris' 

partner in spydom 
..ery: ‘ 

80 Birthplace of 
Apollo 

81 Swedish imports 

82 Trip around the 
world 

83 Where embryos 
grow 

84 Ox foot 

85 Underground 
support 

86 Behind 

87 Blood pigment 


115 Medieval address 

116 Digging 

117 Ice cream name 
118"_Miz" 

119 Mileage, so to 
speak 

120 Pocatello sch. 

122 Surg. centers 

123 ATM initials 

124 Mummy discovered 
by Howard Carter in 
1922 
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more will be available to public 


■ A laser engraver is just one of several tools that will be available at FABLAB Dhahran. 


NIALL HIGGINS 

/dHAHRAN — A new project that will 
give the public fresh insight into science and 
manufacturing and inspire the next genera¬ 
tion of creative engineers and designers has 
arrived in Dhahran. 

FABLAB (Fabrication Laboratory) Dhahran 
will give people of all ages the chance to try 
their skills at making any creation they can 
imagine with the latest digital manufactur¬ 
ing technology and equipment. The facility 
will give businesses, entrepreneurs, schools 
and communities the resources and skills to 
bring product ideas to life. 

The project, a collaborative initiative 
between Saudi Aramco's King Abdulaziz 
Center for World Culture and the King 
Fahd University of Petroleum and Minerals 
(KFUPM), is the first of its kind in the Eastern 
Region of the Kingdom and will be located 
on KFUPM's campus. 

The project is the latest in a series by 
Saudi Aramco designed to help develop a 
knowledge society within Saudi Arabia. It 


follows on the heels of the highly successful 
iThra Knowledge project, which was orga¬ 
nized by the King Abdulaziz Center and at¬ 
tracted almost 300,000 visitors. 

The FABLAB concept was conceived at 
the Massachusetts Institute of Technology 
(MIT) to provide the environment, skills, ad¬ 
vanced materials and technology needed 
so that entrepreneurs, students, artists and 
small businesses could make almost any¬ 
thing, bringing ideas to life with unlimited 
possibilities. 

Today, there is a global network of more 
than 200 Fab Labs in existence. Dhahran, 
the newest addition, opened yesterday. It is 
open to anyone older than 15 years of age, 
both female and male. 

To use the available equipment, visitors 
must sign up for one of eight introductory 
workshops, which will provide the practi¬ 
cal training necessary to be able to work 
on the machines along with the fabrica¬ 
tion experts. The public is also encouraged 
to drop in to visit, exchange ideas and net¬ 


work with others. 

FABLAB's equipment will include laser 
cutters, vinyl cutters, computer controlled 
router machines and 3D printers. These will 
allow users to design and cut materials such 
as wood, acrylic, plastic, aluminum and 
cardboard. They will also be able to fashion 
and sculpt in plastic items as diverse as mo¬ 


bile phone cases or electrical components. 
Visitors can also etch and engrave metals, 
wood and other materials and create their 
own designs. 

Link to FABLAB-Dhahran website page: 
http:!/WWW. fablabdhahran. org. 

Also see: http://en.kingabdulazizcenter. 
com. 



FABIAB 

3D printers, 


brings high-tech 

laser cutters and 


tools 


to 


Dhahran 



Doggie Dawdle: The Dhahran 
Road Runners Club will hold its 
annual Doggie Dawdle event at 
8 a.m. Feb. 1. Check-in will be at 
7:30 a.m. at the BMX Car Park. 

All employees and dependents 
eligible to use 11 -i- facilities — 
and their dogs — are welcome to 
participate. Those without dogs 
can also participate. Fee: SR25 
per person, SR10 per child, SR5 
for each dog. Run or walk the 
2 mile course. Dogs must be on 
leash at all times. T-shirts will be 
available to buy. For info, contact 
Mairi Ball at 878-6467 or Mairi. 
ball@kapsarc.org', Diana Triscritti 
at 878-9017 or dltriscritti@yahoo. 
org', or Joy Neumann at 878-0186 
or j'oyneumann@hotmail.com. 
Community Education: The Of¬ 
fice of Community Education 
announces the winter session 
courses will be offered through 
March 29. These courses offer a 
wide variety of academic, recre¬ 
ational and high interest pursuits. 
Employees may register them¬ 
selves and their dependents — 
who meet eligibility requirements 
— online at http://sas.aramco. 
com.sa/sas/sas/contentAction. 
do ?name-comm_ed_home. 
Booklets containing course infor¬ 
mation are available at the Cus¬ 
tomer Care Centers. Please note 
that courses — when they be¬ 
come full, are canceled or reach 
registration deadlines — will be 
closed for registration and re¬ 
moved from the website. 

Boy Scouts Annual Pancake 
Breakfast: Come support Dhah¬ 
ran Boy Scout Troop 1 while en¬ 
joying a pancake breakfast with 
family and friends in Dhahran. 
Saturday, Feb. 8 from 7-11 a.m. 
at Al-Waha North. Tickets are 
available from any Boy Scout or at 
the door on the day of the event: 
SR20 for single or SR50 for family. 
For info, email Cignoli@hotmail. 
com. 


Medical/SAMSO 

To comment on this information, 
issued by Medical, please email 
Jacqueline. Mullen@aramco. com. 
Telephone contacts have been 
provided below, where possible. 


for dependents and retirees. 
Employees are encouraged to ac¬ 
cess medical information online: 

• myhome Corporate Portal: 
http://myhome > my information 

> Medical 

• Calendar of SAMSO Events: 
http://samso > Flealth Education 

> Calendar of SAMSO Events > 
Campaigns / Lectures and Webi¬ 
nars / Programs for more informa¬ 
tion or to register for activities. 

• News from Medical online: 
http://samso > Announcements: 
What's New in SAMSO. 

• Quit Smoking: SAMSO offers 
help to all employees, depen¬ 
dents, retirees and contractors 
to quit smoking. For info, visit 
http://samso > Health Education 

> Smoking Cessation Program 
(quitwell) or email us at Smok- 
ingCessation@aramco.com. Safe¬ 
ty Message: Calling or texting 
when crossing the road or driving 
takes your attention away from 
traffic. If you need to answer your 
phone or text, stop in a safe place 
to do so. 

SAMSO Registered Patients for 
All Areas 

• Appointments: Make, cancel 
and more medical services on the 
Corporate Portal http://myhome 

> myinformation > Medical. To 
make and cancel appointments, 
access medication information 
(process refills; request refills; re¬ 
newal prescription from physi¬ 
cians; check request status; and 
access drug information); change 
medical providers; access the 
latest recorded results for cho¬ 
lesterol, blood glucose levels, 
hemoglobin levels; obtain immu¬ 
nization records and blood group 
certificates; release of medical 
information; no-show history; 
dental bill; and maintain SMS re¬ 
minders details. (SMS reminders 
are sent 48 hours in advance of 
the appointment date to all pa¬ 
tients registered for the service 
who booked an appointment 

48 hours or more before the ap¬ 
pointment date.) 

• Centralized Contact Cen¬ 
ter: To access multiple medical 
services call 800-305-4444. Se¬ 
lect 1 for English or 2 for Arabic, 
and when prompted, press 1 to 
make and cancel appointments, 
select or change your physical, 2 
for Pharmacy, 3 for Medical Cus¬ 
tomer Service Network (MCSN), 
four for Medical Liaison Office, 5 


Johns Hopkins Aramco 
Healthcare 

For more information, visit 
http://samso > Johns Flopkins 
Aramco Flealthcare 


for Health-line (2-3 minute health 
related prerecorded messages 
in 33 categories), or 6 for a pa¬ 
tient room. If you do not make a 
choice after three attempts, you 
will be put through to a customer 
service representative. The au¬ 
tomated service is available 24 
hours a day, 7 days a week. Cus¬ 
tomer service representatives are 
available during working hours. 
This service also allows custom¬ 
ers to update their contact infor¬ 
mation as well as leave physician 
consultation messages. Out-of- 
Kingdom call-1-966-013-877- 
3888. The system will connect 
directly to the SAMSO Central¬ 
ized Contact Center so that the 
caller can select their options. 

• Dental appointments: Em¬ 
ployees can now make appoint¬ 
ments online at http://myhome > 
mylnformation> Medical> Medi¬ 
cal Appointments > book a den¬ 
tal appointment. Dependents 
call 800-305-444 for an appoint¬ 
ment. 

• Feeling Stressed? Have psy¬ 
chological, emotional, or social 
problems that you need help 
with? SAMSO registered patients 
contact the Community Counsel¬ 
ing Clinic (CCC) at 013-877-8400 
during regular working hours 

to make a confidential appoint¬ 
ment in Dhahran. Employees can 
view http://samso > A-Z Services 
> Mental Health website for more 
information on services offered. 

• Help with your health care: 
MCSN provides multilingual staff 
to assist Saudi Aramco patients 
with their health care related con¬ 
cerns and issues. Employees who 
are unable to find a resolution 
through normal channels may 
contact MCSN online http://sam- 
50 > A-Z Services > MCSN. De¬ 
pendents and retirees can email 
mcsn@aramco.com or call: In- 
Kingdom 800-305-4444, out-of- 
Kingdom -h966-0 13-877-3888. 

• SMS Reminder: Never miss 
a medical/dental appointment 
again. Register for the SMS re¬ 
minder service. Update your mo¬ 


bile number on the Corporate 
Portal at http://myhome > myin¬ 
formation > Medical > "Maintain 
SMS Reminder Details." Depen¬ 
dents may call the Central Reg¬ 
istration Office at 877-3888 to 
activate or deactivate the SMS re¬ 
minder services and update a mo¬ 
bile number. SMS reminders are 
sent 48 hours in advance of the 
appointment date to all patients 
registered for the service who 
booked an appointment 48 hours 
or more prior to the appointment 
date. 

Medical Designated Facilities 
Division (MDFD) Registered 
Patients: 

• Help with your health care: 
MCSN provides multilingual staff 
to assist Saudi Aramco patients 
with their health care related 
concerns and issues. Employees 
who are unable to find a resolu¬ 
tion through normal channels 
may contact MCSN online http:// 
samso > A-Z Services > MCSN. 
Dependents and retirees can 
email mcsn@aramco.com or call: 
In-Kingdom 800-305-4444, out- 
of-Kingdom +966-013-877-3888. 
MCSN also provide the Urgent 
Health Care Access Help Line 
for MDF Patients. Call 055- 
600-0468. Available only AFTER 

4 p.m. for urgent health care 
matters that are life threatening, 
(e.g., where a patient needs a 
transfer from one hospital to an¬ 
other hospital for an emergency 
procedure or service that the MDF 
hospital does not provide). When 
an issue is not urgent, please call 
800-305-4444. 

• Make a medical, dental or 
mental health appointment: 

View the MDF list of contacts and 
website links on http://samso > 
Hospitals and Clinics Contacts > 
MDF. 

Al-Hasa 

• Dental: Patients from al-Hasa 
should go to Abqaiq or 'Udhaili- 
yah dental clinics. 

Dhahran 

• Al-Midra Wellness Center of¬ 
fers consultations and lifestyle 
wellness coaching along with 
health screenings (Sunday-Thurs- 
day 1-3:30 p.m.) and other new 
services, including blood dona¬ 
tion (Monday and Wednesday, 

8 a.m. to noon) and pharmacy 
(Sunday-Thursday noon to 4 p.m.) 
to Al-Midra and North Park em¬ 
ployees. For info, visit http://samso 


> A-Z services > Al-Midra Wellness 
Center. 

Blood donations at Dhah¬ 
ran Health Center Sundays to 
Thursdays, 7 a.m.- 2 p.m. and 
at Al-Midra Tower Monday and 
Wednesday, 8 a.m.-noon. To reg¬ 
ister call the Blood Bank at (013) 
877-6770/6638 during regular 
working hours or register online 
http://samso > A-Z Services > 
Blood Donation. 

MCSN: Contact us with your 
health care related concerns, call 
800-305-4444. MCSN drop-in 
Offices: Dhahran Health Cen¬ 
ter, Building 61 (Specialty area) 
and Building 50 (Primary Care) 7 
a.m.-4 p.m., Sunday to Thursday. 
MCSN in EMS is operational af¬ 
ter Saudi Aramco regular working 
hours and is for emergency cases 
only. 

• Pregnancy Tour the Mother 
and Baby Unit (3H): The tour is 
designed to prepare for the de¬ 
livery of your child. You must be 
30 weeks or more into your preg¬ 
nancy. Tour starts at 1 p.m. on 
the first and third Tuesday of the 
month. Employees please register 
online at http://samso > Calen¬ 
dar of SAMSO Events > Programs 

> Tour of Mother and Baby Unit. 
Dependents please email nesreen. 
fares@aramco.com to register 
your place. 

• Pregnancy Wellness Pro¬ 
gram: In Arabic and English (you 
must be 12 weeks or more into 
pregnancy). Employees register 
online at http://SAMSO > Health 
Education > Calendar of SAMSO 
Events > Programs > Pregnancy 
Wellness Program. Dependents 
email samsopregnancywellness© 
exchange.aramco. com.sa. 

SAEA 

Tickets currently on sale for: 
Coach to Bahrain's City Center 
every Saturday, An Evening at the 
Movies, Sparky's Entertainment 
Center, Al Rashid Entertainment 
Center, RamRoma Land at Vene¬ 
cia Mall in al-Khobar and Marina 
Mall in Dammam. Tickets are on 
sale for the following: Qatif Ex¬ 
plorer (Saturday, Feb. 1); Fungo 
(Friday, Feb. 7); Discover Arabia: 
Jiddah (March 20-23). Download 
the SAEA Dateline newsletter at 
http://sharek/orgs/30002961/ 
Self%20Directed%20Group/ 
Documents/Dhahran/Special%20 
lnterest%20Groups/SAEA/date- 
line.pdf. 










DCA champions crowned aftei historic match 



■ The DCA Panthers pose for a photo after capturing the league's 2013 Champions Trophy Tournament in Dhahran. 


FARHAN KASBATI 
{dhahran — The Dhahran Cricket 
Association's (DCA) 2013 Champions 
Trophy tournament concluded with the 
DCA Panthers overpowering the DCA 
Jaguars to lift and secure the title in a 
nail-biting finish. The game was one of 
the most exciting cricket matches ever 
played in Dhahran. 

After winning the toss, the Panthers 
elected to bat first. Their opening bats¬ 
men, Rohit Patwardhan, scored an ef¬ 
fortless 51 runs, hitting the boundary 
line multiple times with some exquisite 
swings of the bat. Unfortunately, Pat¬ 
wardhan did not have much support 
from his fellow batsmen as they fell one 
by one to the Jaguar's bowlers. The big¬ 
gest shock was the dismissal of key bats¬ 
man Sarfaraz Alam, who was expected 
to make a big score. The Panthers rallied, 
however, and scored a competitive total 
of 197 runs. 

It was now the Jaguars' turn to bat. 
They began their innings by sending out 
the opening batsmen of Jamshaid Meer 
alongside captain Salman Kaleemi. Al¬ 
though Meer played well, the Jaguars 
were reduced to 98 runs for the loss of 
six batsmen. It was at that point that 
Jaguar star Atif Sibghatullah came to 
bat. Just when the Panthers thought 
they had won the game, his quick fire 55 
runs off 24 balls was a game changer. 

He retired not out, due to the manda¬ 
tory retirement at 50 runs rule, with only 
two runs required to win. Within touch¬ 


ing distance of victory, Nauman Aqeel 
walked to bat with Ahmad Arif. Aqeel hit 
the ball into the air, giving Mohammed 
Tayyab a chance to clinch the game for 
his team by catching the ball, but Tayyab 
dropped it. The batsman, meanwhile, ran 
for a quick single run to tie the game. 
Aqeel then proceeded, against better 
judgment, to try and sneak a second run, 
which was never there for the taking and 
was run out. 

The match was tied, for the first time 
in DCA history. To determine a winner, a 


super over of six balls had to be bowled. 
The crowd, which came in large num¬ 
bers, could not have asked for a better 
finish. 

For the super over, the Jaguars won 
the toss and decided to bowl first. Twen¬ 
ty two runs were conceded in six balls 
thanks to some glorious hitting from 
Alam. The Jaguars knew it was going to 
be an uphill task to score 22 runs against 
the economical bowling of Panthers' fast 
bowler Zuhair Bukhari. They managed 
to only score nine runs, thereby handing 


victory to the Panthers in a breathtaking 
game. 

The Man of the Match award was 
awarded jointly to Patwardhan for his ex¬ 
cellent batting performance under pres¬ 
sure and to Sibghatullah for his all-round 
performance in batting and bowling. 

Credit must go to the DCA manage¬ 
ment and board members, umpires, 
score-takers, commentators and Dhahran 
Recreation for their support in putting 
together yet another successful tourna¬ 
ment. 



River 

crossing 


■ Denise Jahraus, wife of 
employee Garth Jahraus, 
captured this image in 
September of tens of 
thousands of wildebeests 
crossing the Mara River during 
the annual Great Migration 
in the northern Serengeti of 
Tanzania. The couple saw six 
such crossings while on the 
safari vacation. Denise used 
a Nikon Coolpix P90 to shoot 
the photograph. Garth works 
as a geophysical consultant in 
the Eastern Area Exploration 
Department in Dhahran. The 
couple lives in Dhahran and 
have been with the company 
for 13 years. 



















